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ACKNOWLEDGEMENT OF COUNTRY 

We acknowledge the peoples of the Darug, Tharawal, Eora and Wiradjuri nations. We
acknowledge that the teaching, learning and research undertaken across the Western
Sydney campuses continues the teaching, learning and research that has occurred on these
lands for tens of thousands of years. As displaced people who lost homes we commit to
standing beside the First Nations peoples. There cannot be refugee justice without justice
for Aboriginal and Torres Strait Islander peoples. 

This event is presented by the Forcibly Displaced People Network (FDPN), in partnership
with Western Sydney University and Equal Asia Foundation. Queer Displacements is the
first and only conference to cover LGBTIQ+ asylum and migration in the Asia Pacific region. 
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ORGANISERS

Forcibly Displaced People Network is the first registered
LGBTIQ+ refugee-led organisation in Australia. We work
towards inclusion and beloning for LGBTIQ+ forcibly
displaced people in Australia through capacity building of
these communities and services supporting them. Learn
more at https://fdpn.org.au/

Forcibly Displaced People Network

EqualAF is a regional innovations incubator for LGBT+
inclusive and appropriate Sustainable Development Goals
engagement in Asia. EqualAF focus is on poverty and
economic exclusion, mental health and wellbeing, ageing and
the intergenerational gap, and inclusion in humanitarian
action. EqualAF builds a strong LGBTI+ network across Asia
that brings communities together and leaves no one behind.
Learn more at https://equalasiafoundation.org/

Equal Asia Foundation

The Western Sydney University Social Justice Network
brings together and promotes the important work
undertaken by the University and the Western Sydney
community in tackling global and regional injustices. Current
projects include the Challenging Racism Project, the
Humanitarian and Development Research Initiative, the
Diversity and Human Rights Research Centre, the Diversity
and Creative Social Change, and the Sexualities and Gender
Research. Learn more at
https://www.westernsydney.edu.au/community/engagement
/ social_justice_network

Western Sydney University
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In partnership with:

https://fdpn.org.au/
https://equalasiafoundation.org/
https://www.westernsydney.edu.au/community/engagement/%20social_justice_network


SPONSORS

We would like to express our gratitude to the following sponsors who made this event
possible:

5



THANK YOU

We would like to thank STARTTS NSW and ACON NSW for providing additional assistance
in organising the event. 

We would like to thank Che Bishop and a team of 22 volunteers for their support in making
this event run smoothly and efficiently.

We would like to thank Yarrh Wines, a female owned winery in the Canberra region for
donating wine to this event. 

Finally, we would like to thank each and every LGBTIQA+ displaced person attending this
event for trusting us, for sharing their lived experience and expertise, and challenging us all
to be better. 

Thank you! 
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SOCIAL MEDIA

We welcome your posting about this important event. 

Official conference hashtag #QueerDisplacements  

Please capitalise each word for accessibility for peoplee using screen readers. 

FDPN social media accounts:
Facebook: @FDPN.LGBTIQ
Instagram: @FDPN.LGBTIQ
Twitter: @FDPN_LGBTIQ 

Please check wiht people before posting their photographs.  



WELCOME

Queer Displacements is the first and only conference in the Asia Pacific designed to
comprehensibly foreground protection and settlement challenges of lesbian, gay, bisexual,
transgender, intersex, queer and asexual (LGBTIQA+) forcibly displaced people. 

Queer Displacements has been created to champion the voices and the lived experience of
LGBTIQA+ forcibly displaced people. It is the space for awareness raising, solidarity, building
alliances and engaging the whole of society in ensuring justice, protection and solutions for
LGBTIQA+ people in forced displacement.

The inaugural 2019 Queer Displacements conference brough together 150 attendees from
14 countries under the theme of Sexuality, Migration and Exile. The program covered
challenges and protection needs of LGBTIQA+ forcibly displaced people, emerging research
and highlighted solutions for better support. 

Since then there has been significant growth in LGBTIQA+ refugee-led leadership across
Australia and the world. LGBTIQA+ people who have been displaced are leading work for
their communities underpinned by trauma-informed principles, co-design and community
accountability. ‘Nothing about us without us’ is at the heart of this growing movement.
LGBTIQA+ displacement is no longer about storytelling. It is about leadership and belonging.
There has been also increasing attention from mainstream services to these communities
and successful partnerships for better supports. 

The theme of the 2023 conference is Leadership, Partnership and Belonging so we can
foreground the leadership of LGBTIQ+ forcibly displaced people and best and emerging
practices of supports of these communities, all with a common goal of achieving belonging
and ending displacement.

It is my great pleasure as the co-founder and chair of FDPN to invite you to participate,
listen, learn and most importantly to make change for safety, inclusion and belonging of
LGBTIQA+ forcibly displaced people. 

Thank you! 

Renee Dixson 
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SAFETY AND ACCESSIBILITY
AT THE EVENT

Preventing COVID transmission
The seating will be at full capacity. While the venue has ventilation, masks are strongly
encouraged. Hand sanitisers will be provided. There is a balcony that can be used for lunch.

Safety at the event
Security will be present at the event. FDPN volunteers and staff will be distinguishable by a
different colour of lanyards. Any harmful behaviours such as sexism, homo-, bi-, trans
phobia, racism, ageism, any other discrimination and harassment will not be tolerated. 

People who do not wish to have their photos taken will have a red dot on their lanyard. For
the safety of all you must respect this. Check before taking photographs. 

Safety also includes what questions we ask. There will be many LGBTIQA+ displaced people
at the event. Their presence and participation is central to our work. Please refrain from
asking such questions as ‘where are you from?’ or ‘what happened to you?’ or ‘why did you
seek asylum?’ Instead listen actively.

Counsellors on site
There will be counsellors on site also distinguishable by a different color of lanyards. They
can be approached by all attendees for a quick debrief should you find the content
triggering, upsetting or confronting. 

Accessibility and inclusion
The venue is a wheelchair accessible. There are hearing loops. Every presenter must use a
microphone when presenting. 

Please ask, respect and use people's correct pronouns. 

Ecological footprint
Tara June Winch, a Wiradjuri writer in The Yield shares the Wiradjuri word murru – marks or
tracks of passing objects. We are mindful and gentle in what murru we leave behind. All
catering is vegetarian and vegan. Printed materials will be limited. We strongly encourage
you to bring your water bottle and take away cup. If you are bringing materials to share,
please be mindful of quantity and take back what has not been used. Please return your
lanyards at the end of the event. 
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8:00 - 9:00 AM REGISTRATION

9:00 - 9:30AM
Main Conference Room 

WELCOME TO THE CONFERENCE

Welcome to the 2023 Queer Displacements conference
Benjamin Oh

Acknowledgement of Country
A/Prof Corrinne T Sullivan, Associate Dean (Indigenous
Education) & Associate Professor Geography and Urban
Studies, Western Sydney University

Western Sydney University Welcome
Associate Professor Lucy Nicholas and Professor Kerry
Robinson
Opening Remarks
Renee Dixson, Chair and Co-Founder, Forcibly Displaced
People Network

9:30 - 10:00am
Main Conference Room

PARTNERSHIPS SPOTLIGHT

Always Was Always Will Be 
Jinny-Jane Smith, ACON
Shawnah Cady, Rainbow Mob and MadB drag performer

10:00 - 10:40am
Main Conference Room

KEYNOTE CONVERSATIONS

Focus on Ukraine
Olena Shevchenko
Founder of Insight, Ukrainian LGBTIQ+ organisation
Marianna Polevikova
Managing Director of For Equal Rights, Ukrainian LGBTIQ+
organisation
Facilitated by Tina Dixson

 

SCHEDULE
DAY 1 | WEDNESDAY 22 FEBRUARY
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10:40 - 11:00am COFFEE BREAK

11:00 - 11:40am
Main Conference Room

KEYNOTE CONVERSATIONS

Writing from and about lived experience
Danny Ramadan
Syrian-Canadian author, public speaker and advocate for
LGBTQ+ refugees
Facilitated by Naavikaran

11:40 - 12:00pm
Main Conference Room

LGBTIQA+ LEADERSHIP IN DISPLACEMENT

Launch of Walk On Walk Strong: We are strong by each
other and strong by our hearts
STARTTS Walk on Walk Strong Group

12:00 - 1:00pm
Conference Room 4
12:10-12:50

LUNCH
Lunch event, interactive workshop
Understanding the cultural context: How to communicate with
dignity? 
(open access to all attendees)
Nayonika Bhattachary 

1:00 - 1:40pm
Main Conference Room

KEYNOTE CONVERSATIONS

Focus on Afghanistan
Artemis Akbary
Founder of Afghan LGBT Organisation
Facilitated by Mohamed Al Abri

1:40 - 2:20pm
Main Conference Room

PARTNERSHIPS SPOTLIGHT

Global challenges and best practices on supporting LGBTQI+
people in forced displacement
Kimahli Powell, Rainbow Railroad, Canada
Facilitated by Danijel Malbasa

SCHEDULE
DAY 1 | WEDNESDAY 22 FEBRUARY
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2:20 - 3:20pm
Main Conference Room

LGBTIQA+ LEADERSHIP IN DISPLACEMENT

Why lived experience matters: a conversation between Australia
and Aotearoa New Zealand LGBTIQA+ refugee-led groups
Walk On Walk Strong Sydney
The Queer Refugee and Asylum Seeker Peers 
Melbourne
Rainbow Path Aotearoa New Zealand 
Facilitated by Tina Dixson

3:20 - 3:40pm COFFEE BREAK

3:40 - 4:40pm
Main Conference Room

PARALLEL SESSIONS: UNPACKING LGBTIQA+ LEADERSHIP IN
DISPLACEMENT

Detention & LGBTIQA+ displaced people
Challenges for LGBTIQ+ refugees in Korean Immigration
detention
Jirim Kim, GongGam Human Rights Law Foundation, Korea
Understanding the drivers and pathways of queer displacement of
forcibly displaced persons and immigration detention in Asia
Michelle Soe Moe, EqualAF, Thailand
Forgotten: Queer refugees and people seeking asylum in
detention
Michaela Rhode, Asylum Seekers Resource Centre, Australia
Facilitated by Lotte Wolff

Conference Room 3

Communities and Belonging
LGBTQI+ Sri Lankans’ displacement and disenfranchisement in
their homeland
Dr Sean Perera, Australian National University, Australia
Queer experiences of orienting and belonging within refugee
communities in Southeast Asia
Tamara Megaw, University of Sydney, Australia

SCHEDULE
DAY 1 | WEDNESDAY 22 FEBRUARY
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Seeking community: LGBTQ+ refugee resettlement experiences in
Australia
Lucy Nicholas, Western Sydney University, Australia 
Facilitator: Ryan Figueiredo

Conference Room 4

Activism & advocacy
Silencing of LGBTIQ+ refugees in the name of a greater cause
Tina Dixson, Australian National University, Australia
Preserving our stories as a tool of resistance
Renee Dixson, FDPN, Australia
Making Space: Policy and Practice in Services Impacting Queer
Refugees in Australia
Elizabeth Schmidt, Western Sydney University, Australia
Facilitated by Tina Dixson

4:45 - 5:45pm
Main Conference Room

PARALLEL SESSIONS: UNPACKING LGBTIQA+ LEADERSHIP IN
DISPLACEMENT

LGBTIQA+ leadership in displacement with a focus on Africa
Promise of Hope 4 African Trans
Kashindi Shabani Gady, Savie asbl NGO, Democratic Republic
Congo
LGBTIQ refugee crisis in Kenya
John Ssenyonjo – Lucretia, Kakuma refugee camp, Kenya
Internal Displacement of LGTBQI+ African Refugees in  a host
country (South Africa)
Thomars Shamuyarira, The Fruit Basket, South Africa
Facilitated by Grace Edward

Conference Room 3

Partnerships and best practices
Multicultural Engagement Plan: Addressing multicultural and
migrant LGBTIQ+ leadership in organisations
Loc Nguyen, ACON, Australia

SCHEDULE
DAY 1 | WEDNESDAY 22 FEBRUARY
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Stories Out West: empowering multicultural LGBTQ+
communities in Western Sydney through story-telling
Adrian Mouhajer, ACON, Australia
Digitising Rainbow Resilience
Leanne Wang, ACON
Facilitated by Naavikaran

Conference Room 4

Communities and Belonging
Mixed Identity and Belonging
Mohamed Al Abri 
Welcome Community Kitchen: Sharing tastes and values 
Christy Hartlage & Jonathan Ng Welcome Kitchen
Belonging. How?
Ju Bavyka
Facilitated by Mohamed Al Abri

5:45 - 7:30pm

Reception
Renee Dixson, Chair and Co-Founder, Forcibly Displaced People
Network

Performances
Naavikaran 
Mad B 
Grace Edward

SCHEDULE
DAY 1 | WEDNESDAY 22 FEBRUARY
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8:00 - 9:00am REGISTRATION

9:00 - 9:10am
Main Conference Room

WELCOME
Welcome to Day 2
Grace Edward 
Danijel Malbasa, Deputy Chair FDPN

9:10 - 9:50am
Main Conference Room

LGBTIQA+ LEADERSHIP IN DISPLACEMENT

Experiences of LGBTIQA+ migration, settlement and
displacement in Australia
Dr Brandy Cochrane, FDPN
Supul W., FDPN

9:50 - 10:10am
Main Conference Room

PARTNERSHIPS SPOTLIGHT

LGBTIQA+ Quotas in resettlement
Valery Brennan, the High Commission of Canada
Facilitated by Danijel Malbasa

10:10-10:50am
Main Conference Room

KEYNOTE CONVERSATIONS

Focus on Latin America
Bamby Salcedo
The TransLatin@ Coalitian, USA
Facilitated by Naavikaran

10:50 – 11:10am COFFEE BREAK

11:10 - 12:30pm
Main Conference Room

LGBTIQA+ LEADERSHIP IN DISPLACEMENT

Community Dialogue
Facilitated by Tina Dixson
strictly no photography

SCHEDULE
DAY 2 | THURSDAY 23 FEBRUARY
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12:30 - 1:30pm
Conference Room 3
12:40 - 1:20pm

LUNCH
Lunch event, interactive Q&A
Representing queer characters on page
Danny Ramadan, Syrian-Canadian author, public speaker and
advocate for LGBTQ+ refugees

Conference Room 4
12:40 - 1:20pm

Lunch Workshop: LGBTIQ+ forcibly displaced people only
Unleashing the power within
Jamal Hakim, MSI Australia

1:30 - 2:10pm
Main Conference Room

KEYNOTE CONVERSATIONS

Queer Categories and Colonial Legacies
Professor Chunjeet Mahn
University of Strathclyde, Glasgow
Facilitated by Renee Dixson

2:10 - 2:50pm
Main Conference Room

KEYNOTE CONVERSATIONS

Queer displacement in a hurting Asia – the biggest challenge of
our movement yet
Ryan Figueiredo, Executive Director of the Equal Asia Foundation
Facilitated by Grace Edward

2:50 - 3:10pm COFFEE BREAK

3:10 - 4:10pm
Main Conference Room

PARALLEL SESSIONS: UNPACKING LGBTIQA+ LEADERSHIP IN
DISPLACEMENT

LGBTIQA+ displacement in Asia
How do queer migrants decide to become refugees? A case study
of Indonesian gay men in Queensland
Satrio Nindyo Istiko, University of Queensland
Partnership & Belonging: Supporting LGBTI in Dire Need
Suman Nepal, Blue Diamond Society, Nepal

SCHEDULE
DAY 2 | THURSDAY 23 FEBRUARY
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Disability LGBTI / HIV
Aaditya Rai, Blue Diamond Society, Nepal
Facilitated by Ryan Figueiredo

Conference Room 3

Intersecting movements
Misidentification and racial profiling of queer refugees, asylum
seekers and migrants family violence victim survivors
Fahad Jawaid and Kate Frost, Thorne Harbour Health, Australia
Navigating Crisis: The Challenges Faced by Intersex, Trans, and
Non-Binary Refugees
Eli Rubashkyn, Ethnic Rainbow Alliance, Aotearoa New Zealand
Climate change and queer displacement
Michelle Soe Moe, EqualAF, Thailand
Facilitated by Brandy Cochrane

Conference Room 4

Health in LGBTIQA+ Displacement 
Finding Their Voice - The health of newly arrived LGBTIQ+
refugees 
Angela Ramsey, NSW Refugee Health
Facilitated by Saan Ecker
Intersectionality, cultural humility, and health system reform
Caroline R. Dias and Rani Pramesti, Multicultural Centre for
Women’s Health,
Jamal Hakim and Bonney Corbin, MSI Australia 

4:15 - 5:15pm
PARALLEL SESSIONS: UNPACKING LGBTIQA+ LEADERSHIP IN
DISPLACEMENT

Main Conference Room

Methods of Research
Bordering Bodies and Binaries: reflecting on the possibilities of
creative methods in research with women from refugee
backgrounds
Jéan-Louise Olivier, University of Newcastle

SCHEDULE
DAY 2 | THURSDAY 23 FEBRUARY

16



Re-imagining Environments for Connection and Engagement
(RECETAS): Testing Actions for Social Prescribing in Natural
Spaces
Manu Kailom, Many Colored Skies and Nerkez Opacin, RMIT
Diasporic queer feminist loneliness and transnational queer
friendship
Masha Beketova, Humboldt University, Germany
Facilitated by Brandy Cochrane

Conference Room 3

Law and Justice
Protection Applications: LGBTQIA+ and Asylum
Galen Jaffurs, Refugee Legal, Australia
Barriers for people seeking asylum and ways the legal community
can do better
Alison Ryan, RACS, Australia
LGBTIQ+ protection and settlement challenges – the Tasmanian
context
Taya Ketelaar-Jones, Tasmanian Refugee Legal Service, Australia
Facilitated by Danijel Malbasa

Conference Room 4

Partnerships and Best Practices
Gender and sexuality diversity inclusion in the multicultural
context
Janet Irvine, Settlement Services International, Australia
Multicultural Australia - LGBTIQA+ workplace and practice
Emily Drew, Multicultural Australia
Counting us in - the social, cultural, and settlement experiences of
LGBTQI+ young people from refugee and asylum seeker
backgrounds in Australia
Rana Ebrahimi, MYAN, Australia
Facilitated by Olga Cherniak

SCHEDULE
DAY 2 | THURSDAY 23 FEBRUARY
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5:45 - 7:30pm

Where to Next: Closing Reflections
Renee Dixson, Chair and Co-Founder, Forcibly Displaced People
Network
Olena Shevchenko, founder of Insight, Ukrainian LGBTIQ+
organisation
Marianna Polevikova, managing director of For Equal Rights,
Ukrainian LGBTIQ+ organisation
Artemis Akbary, founder of Afghan LGBT Organisation
Danny Ramadan, Syrian-Canadian author, public speaker and
advocate for LGBTQ+ refugees
Ryan Figueiredo, Executive Director of the Equal Asia Foundation
Professor Chunjeet Mahn, University of Strathclyde, Glasgow

SCHEDULE
DAY 2 | THURSDAY 23 FEBRUARY
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MASTERS OF CEREMONIES

Benjamin Oh sometimes feels like a spiritually and
culturally displaced person in Australia that is in
constant discovery of the sacred. Thinking like a
promiscuous peace-maker and justice-seeker leads
Benjamin to situations, experiences, realities and
possibilities he previously didn’t dream of. He loves to
cook and share with those who enjoy sharing a meal,
he feels like a constant cultural and theological
translator in a place and age that seem to misplace
deep dialogue, and often enjoys the utter healing
pleasure of solitude with the company of shady
dancing trees, bird songs and gentle winds.

Benjamin Oh is a community worker, organizer, advocate and adult-educator. He’s worked
for the past two decades in areas such as Human Rights, Interfaith Dialogue, HIV/AIDS
prevention, international aid and development, religious reform and spiritual formation
alongside areas intersecting with LGBTQ+ realities and rights. Amongst some of the
organizations Benjamin currently serves is the Australian LGBTIQ Multicultural Council, the
NSW Gay and Lesbian Rights Lobby, and Equal Voices as well as Rainbow Catholics
InterAgency for Ministry (both national LGBTIQ affirming Christian organizations he
founded). He is a co-founder of the Asian Australian Alliance and the national convenor of
the Asian Australian Rainbow Alliance (AAuRA). Apart from being parent to two kids and
partner to one spouse, Benjamin also works as a Pastoral Supervisor for religious leaders
and occasionally serves as a celebrant over the weddings and life-ceremonies of his
beloved community. In the past, Benjamin coordinated the NSW Anti-Violence Project as
part of ACON, served as the President of Palms Australia - Australia’s oldest lay-run
Catholic aid and development organization; For 10 years was a part of the Australian
National Dialogue of Christians (NCCA), Muslims (AFIC), and Jews (ANDCMJ) and was the
founding Secretary of the Global Network of Rainbow Catholics (GNRC) that brought
together LGBTIQA+ affirming Catholic ministries from every corner of the globe and was
chair of the GNRC’s Human Rights and Justice Committee.

BENJAMIN OH
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MASTERS OF CEREMONIES

Grace Edward (She/They) is the YouthCALD
Disability Collective (YCDC) co-founder and chair.
Grace initially became involved with MYAN as a 2016
FUSE Summit Delegate, and later became the QLD
Youth Ambassador (YAN) Representative in 2018.
Grace is currently working on the second iteration of
the Linking Generations project and with Refugee
Health Network Queensland, as the Partnerships and
Community Engagement Coordinator for the CALD
COVID-19 Health Engagement Project (CCHEP).race
is also a Meanjin (Brisbane) based Playwright,
Director, and Creative Producer from Yei, South
Sudan. 

Grace fell in love with the power of storytelling as a child and was able to nurture that raw
passion into a craft through the years. Through her Bachelor of Arts in Contemporary and
Applied Theatre, Grace was able to find a medium of storytelling that made space for
community advocacy and development; a tool to understand one another better. As a
storyteller, Grace explores different aspects of what it means to be a third-culture child and
a person of colour, living on stolen land. Grace has co-written, produced, and directed four
theatre productions in Brisbane with The Big Reach project (2022) being the most recent
piece of work.

GRACE EDWARD 
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KEYNOTE SPEAKERS

Olena Shevchenko is a human rights defender and
educator from Ukraine whose focuses are LGBT rights
and women’s rights. She is chairperson of Insight, a
public organization she and two of her friends founded
and officially registered in 2008. Insight is unique
among other LGBTQI organizations because of its
inclusiveness and feminist approach. Before founding
Insight, Olena volunteered for 3 years in a feminist-
lesbian organization and was a senior teacher for 4
years at the National Pedagological University in Kiev.
Today Insight, under her leadership, has become a
visible and significant player for advocacy both
nationally and internationally.

In 2018 Olena founded a civic initiative the “Women's march”, which brings together
women’s rights organisations and individuals, working on women’s rights in Ukraine. More
than 5000 people take part in the 8th of March public assembly in Kyiv. In 2012 Olena was
elected as a Co-chair of LGBT Council of Ukraine – a new all-Ukrainian umbrella
association, where she is also the head of the advocacy and PR committees. In 2010 Olena
was elected as a Board member of IGLYO (International LGBT youth organization) for a
one-year term. This experience brings an international integration and globalization
perspectives in to her local work. She has edited two research papers on the situation of
LGBT families in Ukraine and the situation with Transgender rights. In 2014 became an
author of the book “ABC on LGBT rights”. In 2016 Olena was elected as a Board member of
ILGA-Europe and in 2017 became one of initiators of creation of ELC* (European lesbian
conference). In 2019 was elected a Co-Chair of ELC*. In 2020 Olena was elected as Board
member of ILGA-World.

OLENA SHEVCHENKO
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KEYNOTE SPEAKERS

Marianna Polevikova is a Ukrainian LGBTQ+ rights
advocate. She is the chair of the LGBTQ+ human
rights organisation “For Equal Rights”. Since the full
scale Russian invasion in Ukraine Marianna has been
helping to relocate LGBTQ+ people from temporarily
occupied Kherson and assisting those who were
forced to live under Russian occupation.  Marianna has
led a range of projects on social support and human
rights of LGBTQ+ people and people living with HIV.  

Danny Ramadan (He/Him) is a Syrian-Canadian author,
public speaker and advocate for LGBTQ+ refugees.
His debut novel, The Clothesline Swing, was
shortlisted for the Lambda Literary Award, longlisted
for Canada Reads, and named a Best Book of the Year
by the Globe and Mail and Toronto Star. His children's
book, Salma the Syrian Chef, won the Nautilus Book
Award, The Middle East Book Award, and was named
a Best Book by both Kirkus and School Library Journal.
Ramadan’s sophomore novel, The Foghorn Echoes
(2022), and memoir, Crooked Teeth (2024), are
released by Penguin Random House. Through his
fundraising efforts, Ramadan raised over $300,000 for
Syrian LGBTQ+ identifying refugees. He has an MFA
in Creative Writing from UBC and currently lives in
Vancouver, Canada, with his husband and a French
Bulldog named after Freddie Mercury.

MARIANNA POLEVIKOVA

DANNY RAMANDAN
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KEYNOTE SPEAKERS

I am founder of ALO (Afghan LGBT Organisation), the
first Afghan organization dedicated to the rights of
LGBTQ+ Afghans. Since the US withdrawal, we have
helped provide financial aid and emergency evacuation
support for LGBT persons still in Afghanistan. As an
openly gay Afghan, I faced persecution because of my
sexual orientation and fled to Turkey in 2017. While in
exile, I launched the first radio program for LGBT+
Afghans and established a network for LGBT Afghan
refugees in Turkey to support their resettlement by
providing financial and administrative support. After
facing persecution again in Turkey because of my
sexual orientation and my activity for LGBT rights, I
moved to the Czech republic in 2021.

Bamby Salcedois a national and international
transgender Latina Woman who received her Master’s
Degree in Latin@ Studies from California State
California Los Angeles. Bamby is the President and
CEO of the TransLatin@ Coalition, a national
organization that focuses on addressing the issues of
transgender Latin@s in the US. Bamby developed the
Center for Violence Prevention and Transgender
Wellness, a multipurpose, multiservice space for Trans
people in Los Angeles.

ARTEMIS AKBARY

BAMBY SALSEDO
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KEYNOTE SPEAKERS

Churnjeet Mahn is a Professor in English Literature at
the University of Strathclyde. Churnjeet’s research and
activism primarily focusses on experiences of racism
and homophobia in accounts of travel and
displacement. Churnjeet has worked with queer
refugee collectives in the UK, the descendants of
Partition refugees in Punjab (India and Pakistan), and is
currently working on a book about the story of Queer
South Asian migration to the UK.

Ryan is the founder and Executive Director of Equal
Asia Foundation – a regional LGBTIQ+ non-profit
think-tank and innovations incubator based in
Bangkok. Equal AF’s work is focused on future
scoping and future-proofing around issues such as
ageing, climate change, mental health, and financial
citizenship for LGBTIQ+ communities in Asia. Ryan has
worked in the non-profit and management consulting
space for over 18 years.
At Equal AF, Ryan leads regional and national multi-
specialisation initiatives that address some of the
deep-seated inequities in the LGBTIQ+ movement. In
2018, Ryan was selected as one of the Human Rights
Campaigns Global Innovators.

CHURNJEET MAHN

RYAN FIGUEIREDO

In 2019, Thomson Reuters Foundation named him a Global Changemaker for his work. In 2020,
he was recognised as a Global Change accelerator by the Resource Alliance. Ryan sits on a
number of International LGBTIQ+ advisory and mentorship groups.
Ryan is a formerly displaced person and is now deputy chair of the women, gender and
diversity working group of the Asia Pacific Refugee Rights Network. He is an alumnus of the
Tata Institute of Social Sciences and has trained in clinical trials at the London School of
Tropical Medicine, and in population ageing at the University of Oxford.
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PERFORMERS

Goddess Naavikaranis a DJ, theatre producer, musician
and choreographer from India, based in Naarm
(Melbourne). Their work creates platforms for
accessible and anti-racist storytelling for identities of
marginalized intersections and communities.
Naavikaran’s debut album, Brown Church is available
on all streaming platforms. Their pronouns are she and
they.

MadB is a Parent, Performer, multi platform artist and
activist. 
They grew up travelling a lot and are Djabugandji and
adopted into Kaurareg Nation of Torres Strait.
They’ve had a broad variety of creative experience in
different genres.
They have a stout work ethic and have spent a lot of
time working and volunteering at a community level in
a variety of areas from remote Cape York to Cairns
and Wollongong and Sydney and is currently Canberra
based which also has a major influence on their art!

NAAVIKARAN

MAD B

They are the chair of the ACT Indigenous Queer Network, they are a deputy chair of the ACT
LGBTIQ+ Ministerial Advisory Council and is about to launch a national queer indigenous
education charity as information is power and lord knows we need as much power as we can
get these days! 
Throw in the adventures of being a queer parent to a special needs child and drag mama to so
so so so many and oh child do we get sum Majikal Luv filled adventures!
Whats Mama cooking up for us?

25



PERFORMERS

GRACE EDWARD

Grace Edward (She/They) is the YouthCALD
Disability Collective (YCDC) co-founder and chair.
Grace initially became involved with MYAN as a 2016
FUSE Summit Delegate, and later became the QLD
Youth Ambassador (YAN) Representative in 2018.
Grace is currently working on the second iteration
ofthe Linking Generations project and with Refugee
Health Network Queensland, as the Partnerships and
Community Engagement Coordinator for the CALD
COVID-19 Health Engagement Project (CCHEP).

Grace is also a Meanjin (Brisbane) based Playwright, Director, and Creative Producer from
Yei, South Sudan. Grace fell in love with the power of storytelling as a child and was able to
nurture that raw passion into a craft through the years. Through her Bachelor of Arts in
Contemporary and Applied Theatre, Grace was able to find a medium of storytelling that
made space for community advocacy and development; a tool to understand one another
better. As a storyteller, Grace Explores different aspects of what it means to be a third-
culture child and a person of colour, living on stolen land. Grace has co-written, produced,
and directed four theatre productions in Brisbane with The Big Reach project (2022) being
the most recent piece of work.
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Always Was Always Will Be
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Shawnah Cady 
Rainbow Mob and MadB drag performer

MadB is a Parent, Performer, multi platform artist and activist.
They grew up travelling a lot and are Djabugandji and adopted
into Kaurareg Nation of Torres Strait. They’ve had a broad
variety of creative experience in different genres. They have a
stout work ethic and have spent a lot of time working and
volunteering at a community level in a variety of areas from
remote Cape York to Cairns and Wollongong and Sydney and
is currently Canberra based which also has a major influence on
their art!

hey are the chair of the ACT Indigenous Queer Network, they are a deputy chair of the ACT
LGBTIQ+ Ministerial Advisory Council and is about to launch a national queer indigenous
education charity as information is power and lord knows we need as much power as we can
get these days! 
Throw in the adventures of being a queer parent to a special needs child and drag mama to so
so so so many and oh child do we get sum Majikal Luv filled adventures!
Whats Mama cooking up for us?

Jinny-Jane Smith
ACON

Jinny-Jane is a proud Wiradjuri/ Walbunja woman of the Yuin
nation. Jinny identifies as a lesbian woman, mother and aunty
to many. Jinny is dedicated to giving her time to enhance
communities to address social justice and self determination
for the betterment of her community.
Jinny has been an active advocate for the plight of not only
Aboriginal rights but the rights of her queer blak community
for over 10 years.

Jinny sits on the board of Gadigal Information Service and City of Sydney advisory panel
and is currently team leader for First Nations projects at ACON. Jinny is passionate about
making change regarding the stigmas and stereotypes of the LGBTQ+ communities.
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Launch of Walk On Walk Strong: We are strong by each other and
strong by our hearts.

STARTTS LGBTIQA+ Group

The STARTTS LGBTIQA+ group is proud to launch our collective document at Queer
Displacements conference 2023. This collective document has been developed from our
words and stories. Some of these stories we told one on one and some we told while sitting
together. This document weaves between our ideas as a group and stories of our own
experience We talked about what skills we have, where we learned them, what they say
about us as individuals and as community. We talked about our journeys, our struggles and
our triumphs. We told these stories because we want to be heard, we want to be seen and
we want you to know we are here. We want to share where we have been, what we have
learned, our wisdom and our joy.

Global challenges and best practices on supporting LGBTQI+ people in
forced displacement.

Kimahli Powell, Rainbow Railroad, Canada

In 2021, requests for help to Rainbow Railroad more than doubled from 2020, with 8,506
individuals reaching out to the organization for assistance. This is in large part due to the
ways in which accelerating geopolitical crises globally disproportionately impact LGBTQI+
persons. This presentation explores emerging protection challenges and best practices as
LGBTIQ+ people are increasingly caught up in political destabilization, climate disasters, and
generalized conflict that produce queer displacement at alarming rates. In highlighting these
challenges, this presentation also reflects on how governments and civil society actors have
responded to queer displacement, and emphasizes the ongoing need for enhanced, formal
pathways to safety for LGBTQI+ persons fleeing violence and persecution.
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Why lived experience matters: a conversation between Australia and
Aotearoa New Zealand LGBTIQA+ refugee-led groups.

Walk On Walk Strong Sydney, 
The Queer Refugee and Asylum Seeker 

Peers Melbourne, and
 Rainbow Path Aotearoa New Zealand 

This plenary will discuss the models of work by LGBTIQA+ refugee-led groups.

Walk On Walk Strong
Perspective is a word frequently used in our society, one can ask how important can a
similar journey or experience shape the way services are provided and positive changes are
made? The answer lies somewhere within the relevance of lived experience in community
conversations. 
Some pertinent questions that should be asked in the discharge of community work include:
1.How effective and inclusive is a design aimed at a diverse community without a firsthand
understanding of the concept? 
2.Is empathy enough and able to replace nuance?
3.Can we talk about meaningful participation without lived experience leadership and
authorship? 
Our presentation will aim to answer in the affirmative the Importance of Lived experience in
community conversations by discussing the influence of peer led and run model in providing
hope to community, starting important community focused conversation, advocacy,
enhancing equal opportunity, building trust and meaningfully influencing policy.

The Queer Refugee and Asylum Seeker Peers and Many Coloured Sky 
Many Coloured Sky, the Queer Development Agency, supports LGBTQI+ organisations and
communities in discriminatory, resource-poor and complex settings with capacity building,
planning and project development, and empowers those at the margins of LGBTQI+
communities to participate fully and equally. We will explore the strategies and processes
Many Coloured Sky utilises in its partnerships with displaced and vulnerable LGBTQI+
groups and communities in Australia and across the global South, and the tools and
resources we have co-designed with communities to enable comprehensive social change.  
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Rainbow Path 
Rainbow Path is an advocacy and peer support network for the rights of LGBTQIA+
refugees and asylum seekers living in Aotearoa New Zealand. Created in January 2019, we
are led by LGBTQIA+ refugees and asylum seekers with support from other LGBTQIA+
human rights defenders. Since then, we have steadily built an empowering community
together, supporting each other and new arrivals through our journey to safety and
resettlement. We work intersectionally with LGBTQIA+, refugee, migrant and disability
activists to raise awareness and challenge the laws and policies that discriminate against
LGBTQIA+ asylum seekers and refugees. Our advocacy work has mostly focused on
specific challenges LGBTQIA+ refugees and asylum seekers face, including advocating for
adequate official identity documentation for transgender asylum seekers, refugees and
migrants.

Experiences of LGBTIQA+ migration, settlement and displacement in
Australia.

Forcibly Displaced People Network

In 2022 the Forcibly Displaced People Network conducted the first Australian
comprehensive survey into experiences of LGBTIQ+ migration, settlement and displacement
in Australia. The survey sought to collect demographic data about LGBTIQ+ forcibly
displaced people in Australia and their experiences across such domains as experiences of
discrimination, access to education, employment, community, legal and health services,
experiences of homelessness and gender-based violence, impacts of the COVID pandemic
and feelings of belonging. 
We will launch the report during the session presenting the findings. The survey received 84
responses from across Australia

LGBTIQA+ Quotas in resettlement.
Spotlight by 

the High Commission of Canada 

This spotlight will share best practices of setting up quotas for LGBTIQ+ resettlement in
Canada, Canada's 2SLGBTQI+ migration related improvements, current programming for
the 2SLGBTQI+ displaced persons and existing challenges. 
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Community Dialogue

The Community Dialogue Session is designed to give space for LGBTIQA+ people seeking
asylum and people from refugee and migrant backgrounds to discuss challenges, issues,
successes, solutions and everything in between that arise from their intersectional
experiences in Australia. 
It is, unfortunately, not uncommon for activists and service providers to drive the work with
LGBTIQA+ displaced without their meaningful participation. This session will allow
participants to hear the first-hand account of what changes are necessary to ensure justice
and support for all LGBTIQA+ forcibly displaced people.
The session will consist of two blocks. First, LGBTIQA+ refugee and migrant delegates will
hold a space and share their reflections. Then, we will open to the audience to reflect on
how they can be a part of the solutions, how they can coordinate and work ethically with
affected communities and what is their role in supporting LGBTIQA+ forcibly displaced
people. 

NOTE: strictly no photography, recording or using presenters’ names on social media
during this session.
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Workshop: Understanding the cultural context: How to communicate
with dignity?  

Nayonika Bhattacharya

The interactive workshop titled, "Cultural Diversity: What is real and how to do it with
dignity?" looks at unpacking the role language plays in supporting LGBTQIA+ people,
specifically migrants and people seeking refuge or asylum. The workshop aims to develop
an understanding of how the use of language has historically been used to wipe identities of
the queer community. The workshop builds on the use of language to empower its
attendees to identify how language being used can be discriminatory and how to move
away from it. The discussion aims to elucidate on how language can be used as a weapon
to spark a revolution, or it can be done to set firmer boundaries without compromising the
safety of LGTBQIA+ people, and specifically of people affected by other intersectional
experiences. The goal of the workshop is to challenge how language can be used to create
change without harming communities and empowering them to write their own stories. It
will do so by running several scenario based role-plays, live discussions and experience
sharing circles.

Detention & LGBTIQA+ displaced people

Forgotten: Queer refugees and people seeking asylum in detention.
Michaela Rhode

Australia’s immigration detention system, which allows for indefinite detention, is plagued by
problematic and discriminatory policies and practices, human rights abuses and a lack of
independent oversight and accountability.
Queer refugees and people seeking asylum face additional challenges and are at an even
greater risk of experiencing harm from both detainees and authorities in immigration
detention, and as a result of the frameworks they are subjected to. The conditions in
immigration detention expose queer refugees and people seeking asylum to further
physical, sexual, and psychological abuse and violence, compounding vulnerabilities and
trauma experienced in their home countries due to their sexual orientation or gender
identity. 
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This presentation explores what is an under-addressed but incredibly important topic. The
areas we will cover are:
1. The particular issues and challenges faced by queer refugees and people seeking asylum
in immigration detention
2. Australia’s approach to the detention of queer refugees and people seeking asylum,
highlighting the inadequacies and inappropriateness of this practice
3. Approaches to the detention of queer refugees and asylum seekers in other jurisdictions,
potentially in the EU or Canada
4. Whether there are any lessons to be learnt from the criminal justice system
5. Recommendations for alternatives to immigration detention

Understanding the drivers and pathways of queer displacement of forcibly displaced
persons and immigration detention in Asia with a focus on SE Asia
Michelle Soe Moe

There is a lack of research and support mechanism for LGBTIQ+ individuals who were
forced out of their home countries due to various forms of discrimination caused by natural
disasters, war, and persecution from the legal and societal sectors. Because of the lack of
visibility, LGBTIQ+ refugees and asylum seekers are generally neglected by both the
government and civil society organizations in providing assistance to them, especially in
Southeast Asia. These refugees face heightened risks of arrests in countries that are not
party to the 1951 Refugee Convention which means refugees are not seen as refugees in
these countries. When arrested, they are sent to immigration detention centers because
they can’t produce the legal document to prove their stay to the law enforcement. In the
context of Thailand’s immigration detention centers, LGBTIQ+ detainees are barred from
receiving healthcare treatment ranging from hormone replacement therapy, post gender-
reassignment surgery medication, and HIV and other STD medication. Furthermore,
detention staff aren’t trained to process LGBTIQ+ individuals which causes them to not
disclose their identity and share the reason why they fled their country of origin due to the
lack of safe space.
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Challenges that LGBTIQ refugee in Korea faces during RSD process (From the Ministry of
Justice and the Court to the Immigration detention center)
Jirim Kim

This talk discusses the LGBTIQ refugee Refugee Status Determination (RSD) process,
including UNHCR and other countries' model RSD standards, practice of Korean RSD
agencies (Ministry of Justice and the courts) focused on refugee interview and legal issue,
and introduction of activities by 'Rainbow Refugee Network' in Korea.

Communities and Belonging 

LGBTQI+ Sri Lankans’ displacement and disenfranchisement in their homeland
Dr Sean Perera

Sri Lanka’s archaic penal code persecutes citizens identifying as LGBTQI+ and criminalizes
same-sex relations on the grounds of gross indecency. In spite of this, 12% of Sri Lankans
aged between 18-65 years identified as LGBTIQ+ in a first-ever national survey conducted
in 2021 by the not-for-profit organization Equal Ground. The Westminster Foundation for
Democracy commissioned a gap analysis report that same year. Respondents in both
studies largely believed that non-binary gender identities were “western cultural” imports
that were incompatible with Sri Lankan culture.
Exoticization of non-heteronormativity offers the state a convenient excuse not to amend
legislature around LGBTIQ+ rights. Moreover, it affords misguided legitimacy to injustice
undertaken by pronationalist agendas to imprison and torture LGBTIQ+ Sri Lankans. Some
are locked away in mental asylums, others incarcerated and rigorously punished for up to
twenty years, while many suffer sexual and physical abuse as well as financial exploitation by
their immediate community.
The objectives of the proposed interactive presentation are threefold. First, it aims to
showcase how non-binary-identifying Sri Lankans are prevented by their own families from
achieving belonging, while they are emotionally, intellectually, physically and socially
displaced in their own homes. Second, it attempts to emancipate the exoticized cultural
perspectives around Sri Lankan LGBTQI+ identity, by unpacking endemic narratives that
locate non-heteronormativity within Sri Lankan culture. Third and finally, it seeks interested
individuals and groups attending the 2023 Queer Displacement Conference to join as a
collective to address displacement and disenfranchisement of LGBTQI+ Sri Lankans in their
homeland.
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Queer experiences of orienting and belonging within refugee communities in Southeast
Asia
Tamara Megaw

Embedded in the discourse of humanitarian policy and practice towards refugees is
oversimplified and essentialised concepts of women, men, and gender. These same
humanitarian actors produce and reproduce essentialist and Western-oriented categories of
sexual and gender minorities (Koçak 2020). This outside judgement is problematic when
applied to the fluid nature of sexualities and investigating identities subjective to an
individual, who may have had to hide or deny their identity. It is important to recognise that
gender and sexual identities are dynamically negotiated across geographies and time.
Drawing on review of current literature, this paper outlines a conceptual framework for
understanding the experiences of belonging within LGBTIQ+ refugee communities. This
framework will inform empirical research with research-led organisations and humanitarian
actors in Thailand, Malaysia and Indonesia to be conducted in 2023. The paper explores in
which ways refugee minorities form their gendered and sexual identities, in a ‘process of
becoming’ within their experience of forced migration. This provides learning about
LGBTIQ+ refugees orienting within their reconstituted community in exile, their host
community, social minority advocacy groups and humanitarian actors providing protection
services. It will consider if the displacement and precarity of seeking asylum does not only
disrupt, but also create possibilities for renegotiation of gender roles and norms (Grabska
2011).
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Seeking community: LGBTQ+ refugee resettlement experiences in Australia
Lucy Nicholas and Sal Clark 

This presentation will report on a qualitative pilot study with informants from the service
provision ecosystem, focused on current gaps in policy, practice, and social support for
newly resettled Same Sex Attracted and Gender Diverse (SSAGD) refugees in (so-called)
'Australia'. The findings from the pilot study will then be used to inform a larger qualitative
research project focused on the lived experiences of SSAGD refugees as they navigate life
in a post resettlement context. The findings will be contextualised within the extant
literature on resettlement experiences and challenges in other Anglosphere countries.
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Activism & Advocacy 

Silencing of LGBTIQ+ refugees in the name of a greater cause
Tina Dixson

Conceptualising the academic and activist work on LGBTIQ+ displacement I want to
consider silence and power. Whereas queer politics has often privileged the loud voice, in
this presentation I explore modalities of silence that prevent LGBTIQ+ forcibly displaced
people from being heard. 
I interrogate the states of silence: silence justified by irrelevance, silence justified by
omission, silence as gatekeeping, silence as erasure, silence justified by pre-existing silence
and silence as code. I show how these modalities come to be and what impacts they have
on the community. In doing so I expose and displace these silences, as well as show the
necessity of engaging with LGBTIQ+ refugee issues in refugee work and advocacy. 
A full version of this presentation has been published in Queer Sharing In Marketised
University (2023) ed. By Churnjeet Mahn, Matt Brim and Yvette Taylor.

Preserving our stories as a tool of resistance
Renee Dixson 

Despite intersectionality being widely taken up, some spaces remain very rigid. This is
particularly true for archival practice and migration studies, each of which operate in
normative ways resulting in the erasure of some voices.
Assembling Queer Displacement Archive is my PhD by creative work that aims to preserve
and publicly present oral histories of LGBTIQ+ people who have been forcibly displaced due
to homo-, bi-, trans- and intersexphobia, and persecution. This is the first world’s open
digital archive that addresses the phenomenon of LGBTIQ+ forced migration. It has the
potential to empower and give voice to those who are often marginalised by our society.
By applying the oral history method, this unique collection foregrounds the lived experiences
that traditionally were made invisible from the formal historical records. Data generated
through oral history interviews is a rich and unique data set containing multimodal data
(video and text). For the digital archive conceptualisation, an extensive literature review was
carried out, revised other digital archives, and elicited the requirements for implementing this
archive.
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The final part to the creation of the archive is its website that makes the information stored
in the archive publicly available on the Web. The website was developed using the
architectural blueprint containing visual components, navigational model, and content.
In my paper I walk through the process of creating the archive to show the importance of
hybridity that bridges gaps between disciplines such as digital humanities, history and
heritage, queer theory and migration studies. My research aims to embrace the potential of
information technology and queer theory to diversify and challenge normative archival
practices. I argue that this archive enables new analysis on the topic and helps generate
more knowledge on the topic with the potential to create new public and global policies. 
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Making Space: Policy and Practice in Services Impacting Queer Refugees in Australia
Elizabeth Schmidt

The intersections of queerness and displacement are not well addressed in policy or
research. Consequently, cis-heteronormative assumptions in Western discourses permeate
global migration systems, creating contexts in which queer refugees and asylum seekers
navigate compounding marginalization and axiomatic violence.  My Master’s thesis explores
mechanisms of power and resistance in the bridge between policy and practice in Australia.
A review of national migration policies identifies discourses that construct queer refugees
and asylum seekers. Interviews with service providers identify ways these discourses are
materialized in practice. The findings align with existing research, primarily from North
America, that identifies the exclusion of queer refugees and asylum seekers from support
systems. These exclusions and punitive conditions imposed on refugees and asylum seekers
create vulnerability to exploitation and criminalization. Existing strategies for resistance to
these processes suggest the need for greater recognition of intersectionality, a departure
from Western paradigms, training on inclusive practice, trauma-informed communication
throughout services, re-negotiating power relationships between providers and clients, the
inclusion of people with lived experience in policy-making, investment in peer-led
community groups, and departure from contracted service models. The findings also
suggest that practicing healing and safety creation in everyday, interpersonal interactions is
inextricably linked to structural change.
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LGBTIQA+ leadership in displacement with a focus on Africa

Internal Displacement of LGBTIQ+ African Refugees in a host country (South Africa)
Thomars Shamuyarira

The South African asylum system is broken. Research conducted by The Fruit Basket (TFB)
and other LGBTQI+ (Queer) & Refugee-led Organizations from January to March of 2022,
concluded that more than 90% of Queer African refugees are living illegally in South Africa,
and every other challenge they face, especially displacement, stems from their
undocumented statuses. 
The lack of meaningful queer refugee participation in decision-making processes, on state,
regional, and global levels has caused the queer refugee crises in South Africa to
exacerbate. Due to a lack of capacity and resources, Queer and Refugee-led organizations
focus mainly on relief work, which has proven to be inefficient in resolving crises such as
displacement.
My presentation will address the need and the establishment of a Queer Refugee Advisory
Network in South Africa (QRAN-SA). That will comprise African Queer Advocates and
Activists with displacement backgrounds and experiences, that also work for Queer &
refugee-led organizations. Collaborations and networks such as the QRAN, have proven to
be effective and sustainable in addressing and resolving the challenges of the communities
they serve. People flee persecution and internal displacement from their countries of origin
only to be met with the same challenges in their host country.

Promise of Hope 4 African Trans
Kashindi Shabani Gady
According to ILGA, African LGBTQ and Albinos organizations tackle HIV &AID and work
environments in dangerous times. It tends to be a case that, LGBTQ refugees and IDPs
communities in sub-Saharan African countries are under attack. In country after country,
they are persecuted, discriminated against, harassed, beaten, jailed, subjected to ‘corrective
rape’, and their very lives are criminalized and threatened. In 34 out of 54 countries in Africa,
laws are maintained that criminalize consensual sex between men, same-sex relations
between adults. And 24 maintain laws that apply to women. It is against this backdrop of
hostility and violence that LGBTQ refugees and IDPs communities struggle to survive, to
claim sexual orientation, gender identity and gender expression, and secure their human
rights, to live with dignity and without fear, and to address the scourge of HIV&AID living
environments.
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LGBTIQ refugee crisis in Kenya
John Ssenyonjo – Lucretia

Homophobia is still a threat to humanity in the African society. Victims opt for asylum and
thus end up in refugee camps where the situation is still not different from what they are
running from.

Partnerships and best practices 

Multicultural Engagement Plan: Addressing multicultural and migrant LGBTQ+ leadership
in organisations
Loc Nguyen

LGBTQ+ people from migrant and multicultural backgrounds are disproportionately
impacted by mental health, sexual health, and social wellbeing outcomes. This is due to
structural barriers caused by multicultural and migrant voices being historically excluded
from the decision-making processes within LGBTQ health organisations. 
To overcome this gap ACON developed a Multicultural Engagement Plan 2021-2024 (MEP),
which seeks to increase the cultural and ethnic diversity of leadership at all organisational
levels to develop effective health responses for LGBTQ+ people from multicultural and
migrant backgrounds. 
ACON’s MEP was led by an internal working group of staff with lived experience and an
external advisory panel of experts. An extensive consultation process was conducted with
55 stakeholders including community members and professionals working in the LGBTQ,
multicultural and settlement sectors. Of the participants, 74% were from a non-Anglo
background. In terms of gender, 46% were women, 40% were men and 14% were non-
binary. Of the women, 13% were transgender, and of the men, 14% were transgender. 
The consultation supported the development of a three-year framework guiding the way we
engage with and empower community members, volunteers, and staff from culturally,
linguistically, ethnically diverse and migrant backgrounds. The MEP aims to create a cultural
shift to ensure multicultural and migrant LGBTQ+ people drive decision-making processes
within organisations. This is vital for the positive health outcomes for LGBTQ+ people from
multicultural and migrant backgrounds.
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Stories Out West: empowering multicultural LGBTQ+ communities in Western Sydney
through story-telling
Adrian Mouhajer

ACON and Sweatshop have published an anthology called "Stories Out West”. The
anthology is a collection of short stories by 25 contributors who are LGBTQ+Sistergirl and
Brotherboy First Nations, or people from culturally, linguistically, and ethnically diverse
backgrounds, who have a connection to Greater Western Sydney (GWS). 
Through consultations and research conducted by ACON, both service providers and
community leaders have pinpointed attitudinal barriers and prejudice towards LGBTQ+
people in culturally diverse and faith-based communities in Western Sydney. The
importance of peer acceptance and family support for the wellbeing of LGBTQ+ individuals
have been consistently demonstrated in the literature.
To reduce negative attitudinal barriers and increase the safety and inclusion of LGBTQ+
people from culturally, linguistically and ethnically diverse backgrounds in GWS, “Stories Out
West” will showcase stories from community members that highlight their experiences of
belonging within LGBTIQ+ and/or refugee and migrant communities.
By championing the voices of LGBTQ+ people from culturally, linguistically, and ethnically
diverse backgrounds in GWS, “Stories Out West” will reach other community members with
similar lived experiences to learn from, be inspired and feel connected to other LGBTQ+
people living in GWS, to increase their mental health, social wellbeing outcomes, and
confidence in connecting with different communities.
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Digitising Rainbow Resilience 
Leanne Wang 

The COVID-19 pandemic saw increased experiences of racism and social isolation among
culturally and linguistically diverse communities. ACON’s consultations with multicultural
LGBTQ+ community members and leaders found an expressed need to develop digital
engagement skills to support their communities online throughout the pandemic. 
In response, ACON developed Digitising Rainbow Resilience, a peer-led training program
that built the digital skills and capacity of multicultural LGBTQ+ people to increase
community connectedness and combat racism. The program was developed in consultation
with LGBTQ+ people from multicultural backgrounds to focus on areas and skills identified
by community members including creating safe online spaces, social media as a platform for
community engagement, digital design skills, and how to plan, deliver and evaluate events
for multicultural LGBTQ+ people. By inviting community leaders from Sydney Queer
Muslims and Australia & New Zealand Tongzhi Rainbow Alliance (ANTRA) to share their
experiences in supporting diverse communities online, we were able to support LGBTQ+
people from multicultural, migrant and refugee backgrounds to develop culturally relevant
digital engagement skills and foster cross-cultural connections. 
Evaluation data showed high satisfaction with participants providing the following ratings:
How valuable do you feel this workshop was to you? 9.7/10
How likely would you recommend this workshop to your friends? 9.8/10
This project was funded by a City of Sydney grant.
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Communities and Belonging

Belonging. How?
Ju Bavyka

Being displaced and repeatedly rejected is an exhausting experience. It makes one depleted
and leaves one with no energy to continue striving for what we want in our lives. How can
we approach the very important question of ‘resources’, while finding a balance between
individual agency and collective actions? While finding strength in our non-conformity, we
also want to belong. How?
If LGBTIQ+ displacement is no longer about (individual) storytelling, what are we striving for?
What is the new story and what do we feed it with? And do we want to continue with the
story as a tool at all? If the conventional “storytelling” approach doesn’t serve us anymore,
what are the narratives that could help to build strength and forge a dialogue.
How can we feel safer without ignoring our differences or having to perform them in order
to feel safe and seen? How can we build solidarity and honest dialogue while belonging to
different communities at the same time?
I will build my presentation around reflections on non-linear narratives that could go beyond
the conventional “storytelling” approach and bring in questions around having choice/being
choiceless.

Welcome Community Kitchen: Sharing tastes and values 
Christy Hartlage & Jonathan Ng

How can cooking and talking about food grow community and belonging? Why is bringing
people together around food an important practice of inquiry?
A shared table helps us to recognise our shared tastes and values.
We want to demonstrate the approach of the Welcome Community Kitchen as a way of
community building and inquiry, to look at how food influences our conversations and
perspectives on how we live and learn together. Food can be a great enabler for cultural
learning and exchange, and we’re not all that different.

42



ABSTRACTS

We will share how we work, namely:
1.     Bring community members together around a table to share concerns and needs
2.     Work with service providers to decolonise practices and processes to facilitate co-
design initiatives with the community
3.     Work with food rescue organisations to implement strategies for sustainable practices
4.     Bring people together to grow their skills, share stories, and build connections with
services in their community
5.     Build the capacity of community members to drive their own goals and priorities in
partnership with local services
6.     Co-create a safe space for invisible community members to contribute in a way
meaningful to them, that requires a more participatory approach to service design

Mixed Identity and Belonging
Mohamed Al Abri

Mohamed/محمد (he/him) is an Omani Lebanese man who came to Australia in 2007. As a
sixteen year old he came to study but he stayed for safety. Now 15 years later in his early
thirties he has gone through a lifetime of assimilation, adaptation, learning and fitting in. He
explores the question of belonging. In our displaced state how do we find a home? What
makes a home? And can there be a home when the culture we yearn for hates us?
He will also discuss his lived experience of queerness, racism, colourisim, serophobia and
xenophobia.

43



ABSTRACTS

Workshop: Representing queer characters on a page

Danny Ramadan 

Join Danny Ramadan for a discussion about using writing as a tool for advocacy and how to
represent queer characters on a page. The workshop will be done in an interactive format
with an opportunity to ask questions. 

Workshop: Unleashing the power within
*LGBTIQ+ forcibly displaced people only

Jamal Hakim

How can we reframe power and support each other to be in leadership roles? The
Australian political landscape is changing and evolving, presenting an opportunity to enter
new spaces and places of influence. Let’s share ideas and solutions for moving into our
power. 
Jamal will speak to his experience on boards like Democracy of Colour, being elected as an
Independent Councillor at the City of Melbourne, and as a Managing Director of a national
NGO. He will encourage participants to share narrative of their experiences and open
conversations for collaboration and mutual support. 
This session is open to LGBTIQ+ and/or forcibly displaced people only. It will be facilitated
as a culturally safe space and will enable time for participants to share their own stories and
perspectives.
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LGBTIQA+ displacements in Asia

How do queer migrants decide to become refugees? A case study of Indonesian gay men
in Queensland 
Satrio Nindyo Istiko

In the last two decades, researchers and policy makers have been increasingly interested in
understanding migration aspiration among migrants and refugees. At the heart of this inquiry
is the attempt to understand what drives people to migrate. In the case of queer refugees,
the answer might appear obvious from a legal perspective: they are seeking safety to
express their sexual and gender identities due to fear of persecutions. This paper aims to
further complicate this legal perspective by drawing from a qualitative study on Asian-born
gay men in Queensland. Focusing on four participants from Indonesia, this study will share
their migration trajectories that tell a different story about how the decision to claim for
protection is made. Their knowledge of Australia’s immigration system, as embedded in their
everyday relationships, shapes this decision. This new understanding affirms that aspirations
change over the course of one’s migration trajectories. It also offers the importance of
paying attention to their literacy in relation to the migration’s system that extends beyond
just legal knowledge.

Partnerships and Belonging: Supporting LGBTI in Dire Need
Suman Nepal

Background: Amongst various issues the LGBTI community face refugee and asylum has
been one of the emerging issues in south Asia. We have come to learn LGBTI refugees and
asylum seekers have faced enormous distress ,hardship, socio-cultural stigma, mental health
,state violence and forced migration due to sexual orientation, gender identity or sex
characteristics.
Action: Nepal’s LGBTI movement is often regarded as one of the most vibrant and ground-
breaking in South Asia. Nepal is ahead of many countries in the world because it explicitly
recognizes gender and sexual minorities in the constitution. The new constitution of the
country promulgated in 2015 recognizes LGBTI rights as fundamental rights. 
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The new laws explicitly includes protection on the basis of sexual orientation and several
provisions pertaining to the rights of LGBTI people and is the first of its kind of constitution
in South Asia. Hence the LGBTI community find Nepal as safe place for migration and come
here for shelter and support and thereafter they seek for asylum in their preferred
destination. In the last 5 years we have hosted around 7 LGBTI community migrant and
relocated some of the to their own countries and some to their preferred destination. 
Way Forward: The migration and asylum support mechanism is itself a daunting task and yet
we have been trying our best to support the community members. Though we don’t have
any specific unit or dedicated staff for this process we face difficulties in the asylum process
as well as cultural and financial barriers being a host country. We have also came to learn
during the process that the country’s migration policy towards LGBTI is still silent and
ensure the migrant and local communities are aware of LGBTI policy of the country. We
have urged with government and concerned UN agencies should address the resilience and
resistance of forced migrant and have intersectional approaches in practice of migration and
asylum.

Disability LGBTI / HIV
By Aaditya Rai

The Americans with Disabilities Act (ADA) was passed on July 26, 1990, to prohibit
discrimination against people with disabilities. Following this legislation, Boston held the first
Disability Pride Day event in July 1990.Since then; disability Pride events have been
celebrated in the month of July in cities.
The issues of disability with LGBTI are different the issues of LGBTI common people that
leads the Disability Right is different than the LGBTI Rights but these two issues people who
belongs to both the categories are under LGBTI and have been suppressed. This is a new
issue rising in the LGBTI community Moreover the Disability LGBTI are not seen in the
society and have suppressed by themselves therefore the lose network (Rambo disability
Nepal) is try to sketch the program further. However, the rights of the Nepalese people
have been detected in the National constitution 2072 but there are not seen in practicum.
Even within community people are not aware about Sex, Gender Sexuality. Therefore, the
lose network is trying to work towards Disability LGBTI is SRHR, Education, SDG, Human
Right, Disability Technology, Proposal and Administrative as well.
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About disability LGBTI issues, society needs to be aware and inclusive towards people who
are still suppressed and lack chances to open up in the society. Issues of disability for LGBTI
people need to become part of the mainstream for the program. The program aims to
empower disabled LGBTI youth, psychologically and economically, to live a better life
through awareness and advocacy as well as vocational training programs. The program aims
to establish acceptance and inclusion in the community towards disabled LGBTI people. In
addition, Rambo Disability Nepal have developed a plan to persistently lobby and do
advocacy with concerned government stakeholders and community people, for the rights of
disabled LGBTI people, on a national as well as international basis.

Intersecting movements

Misidentification and racial profiling of queer refugees, asylum seekers and migrants
family violence victim survivors
Fahad Jawaid, Kate Frost 

Misidentification and racial profiling of queer refugees, asylum seekers and migrants family
violence victim survivors
Fahad Jawaid, Kate Frost 
“Thorne Harbour Health is a LGBTIQ+ community controlled organization, providing services
for people in Victoria who are living with HIV, as well as our sex, sexuality and gender
diverse communities. We offer specialist family violence case management and counselling.
Our work with LGBTIQ+ community members who are victim survivors, sits alongside
national research which informs us that there has been an invisibility, a lack of recognition of
the level of intimate partner and family violence being experienced in the LGBTIQ+
community.
One area of concern we’ve witnessed in our FV work, we have seen multiple cases where
refugee, asylum seekers and migrants who are also FV victim-survivors have been
misidentified and/or racially profiled by the authorities as the user of violence, when in fact
after we have completed a thorough assessment, we have determined that they are the
victim-survivors. We like using the term “racial profiling” because the term misidentification
implies that it has happened by mistake which isn’t always incorrect. 
'Misidentification” can occur for different reasons, and people with multiple intersectionality
are more vulnerable to misidentification than others. How do we hold space for our refugee,
asylum seeker and migrant clients who have been “misidentified” and how do we use our
knowledge and privilege to advocate for them? 
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Navigating Crisis: The Challenges Faced by Intersex, Trans, and Non-Binary Refugees
Eli Rubashkyn 

The displacement of individuals due to conflict, persecution, and other situations poses
unique challenges for intersex, trans, and non-binary individuals. These marginalized groups
often face discrimination and violence both in their home countries and in displacement
settings, and are at a higher risk of abuse, neglect, and mistreatment. This presentation will
explore the specific challenges faced by intersex refugees in crisis settings, with a particular
attention of the risk presented while crossing borders, in sex seggregated shelters, or
shared temporary accommodation, access to life saving medications and continuity of
gender affirming care, and access to ID documents. We hope to discuss potential solutions
to address these issues, and update the Canberra statement to ensure these marginalized
communities are visible in policy making addressing the situation of rainbow refugees, and
guidelines designed to protect their rights of people in crisis settings, and provide access to
appropriate and intersex affirming services.

Health in LGBTIQA+ Displacement

Intersectionality, cultural humility, and health system reform
Caroline R. Dias, Rani Pramesti, Jamal Hakim and Bonney Corbin 

How do determinants of health shape health access and equity in Australia? How do we
implement and monitor The Right to Health? How can we better map and embed cultural,
social and environmental determinants of health into our work?
Everyday health discrimination is prevalent in Australia, particularly in an under-resourced
health system. Health professional responses to pain can vary greatly depending on their
perceptions of the patient. 
Culturally responsive health often relies upon building the health literacy of patients or
increasing the ‘cultural competency’ of health professionals. However achieving The Right to
Health requires an intersectional, systemic approach that centres health equity. In an
Australian context this requires reform within and beyond Medicare. 
Here we will consider how the cultural and social determinants of health can be useful to
inform health policy and practice development. In addition to theory, this presentation will
share a number of practical examples from health, hospital, and community services. It will
propose current and innovative solutions that could be adapted across jurisdictions and
sectors to improve health outcomes for LGBTIQ+ forcibly displaced people.
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Finding Their Voice – The health of newly arrived LGBTIQ+ refugees
Angela Ramsey

NSW Refugee Health Service is a statewide service that provides care for refugees and
people from a refugee background. We provide comprehensive health assessments and
referrals into mainstream services for refugees who arrive in the Sydney greater
metropolitan region. Recently we have noted a significant increase in the number LGBTIQ+
clients from various countries. 
In November 2022 the NSW Refugee Health Plan was released. This plan provides guidance
for the way services are provided to refugee people and has goals that include refugee
people as the centre of their own care, the need for flexibility, trauma informed and culturally
responsive care. The plan also identifies priority populations of which people with diverse
sexualities, gender identities and those with intersex variations (LGBTIQ+) are one.
Refugees and those seeking asylum face multiple challenges in accessing health care both
before, during and after their refugee journey. People who identify as LBGTI + face the
additional burden of discrimination, shunning and rejection often by their own families and
communities. 
This presentation will illustrate the work of the Refugee health Nurses thru two case studies
that highlight the challenges and the joy of people arriving but also the need for better
integration and understanding both from mainstream health services and those services
dedicated to assist LGBTI people.
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Methods in Research

Bordering Bodies and Binaries: reflecting on the possibilities of creative methods in
research with women from refugee backgrounds
Jéan-Louise Olivier

The violence of bordering is maintained in both physical and metaphorical ways. It shows up
in the way bodily movement is securitised (Hyndman, 2010) but also in the way binary ideas
about gender are maintained (Lugones 2016; Camminga, 2020). This paper attempts to
grapple with the ways research with women from refugee backgrounds might go beyond
these violent acts of bordering to allow for the expansiveness, complex and multiple
expressions of gendered subjectivities as women move and arrive in a new place. My
theoretical framework is guided by overlapping work by feminist geographers (Hyndman,
2010; Ey, 2021), intersectional feminists (Raghuram, 2019; Bastia et al., 2022) and queer
scholars (Butler, 1990; 2015; Camminga, 2020). The paper provides a careful methodological
reflection on undertaking gendered research with women from refugee backgrounds.
I explore the possibilities of engaging in research in new ways through the use of creative
methods. This reflection is affected by my positionality, from a specific gendered identity, as
a white woman, migrant, queer body and PhD candidate. Through this journey, I grapple with
the messy and nuanced complexities of not knowing in doing gendered research (Hiemstra
and Bilo, 2017).
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Re-imagining Environments for Connection and Engagement (RECETAS): Testing Action
for Social Prescribing in Natural Spaces
Manu Kailom and Nerkez Opacin

Through the RECETAS project, RMIT University and Many Coloured Sky aspire to explore
the role of nature-based social prescribing (NBSP) addressing loneliness and health-related
quality of life and understanding how such non-clinical interventions can be tailored for
groups known to be vulnerable to social isolation who identify as LGBTIQA+ refugees and
asylum seekers and LGBTIQA+ people from culturally and linguistically diverse communities.
The projects conceptual model illustrates how nature-based solutions may influence health
and wellbeing. Our provisional conceptual model operates on three axes: intrapersonal,
interpersonal, and environmental. To explore the influences of these aspects, the project
utilises the circle of friends’ methodology and aims to measure the dose of nature.

Diasporic queer feminist loneliness and transnational queer friendship
Masha Beketova
I am going to present recent research results from my PhD research on/with LGBTIQ+
migrants and refugees from Eastern Europe and Central Asia to Germany. In my
contribution I am going to reflect on the problems with the terms "post-Soviet", "queer" and
their relation to each other. My research includes a decolonial analysis of biographical
interviews conducted between 2019-2022, literature and art done by queer diasporic actors,
and my insider/participant observations in activism.
Starting with the notion of a shared sensibility of queer diasporic loneliness, and (partial)
non-belonging in multiple contexts, I trace the ways queer migrants are shaping alternative
communities, which enable them to redistribute knowledge and support each other. 
In the second step I look at the internal differences inside of multiply marginalized
communities. 
Several respondents voiced a critique on the term "community", and this research seeks to
understand, what these critiques have to do with racisms, Russian imperialism, antisemitism,
lesbophobia, and trans-discrimination as well as anti-migrant ressentiments and racisms in
the host society. 
Finally, I am going to acknowledge the subtle and unobvious strategies of self-
empowerment and collective resistance in the frame of queer diasporic friendship and
belonging.
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Australia’s legislative framework in relation Protection visas (permanent and temporary)
The process of applying for Protection in Australia
How do LGBTQIA+ claims fit within the legislative criteria

How to argue LGBTQIA+ claims for applicants

Limitations of the process, including issues of procedural fairness
Challenges faced by LGBTQIA+ visa applicants - Our experiences/approaches in
assisting LGBTQIA+ individuals who are seeking Australia’s protection 

Law and Justice

Protection Applications: LGBTIQA+ and Asylum
Galen Jaffurs

I propose to give a legal perspective on the migration options for LGBTQIA+ people who
seek to engage Australia’s protection. 
I will speak to the following topics:

          - Gay/Lesbian claims
          - Transgender claims
          - Other types of claims

          - Giving of oral testimony
          - Credibility
          - Country information 
          - Sur Place claims

Barriers for people seeking asylum and ways the legal community can do better
Alison Ryan 

We will present research on the barriers faced by people seeking protection in Australia on
the basis of sexual orientation, gender identity, gender expression and sex characteristics
(SOGIESC). We will discuss how community and legal organisations who support people
seeking asylum can better deliver their services in ways that are inclusive, respectful, safe
and trauma informed.
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LGBTIQ+ protection and settlement challenges – the Tasmanian context
Taya Ketelaar-Jones

Tasmanian Refugee Legal Service assists LGBTIQ+ clients to apply for protection visas
based on their sexuality or gender identity. LGBTIQ+ protection visa applicants in Australia
face significant challenges in the assessment and determination of their protection claims.
Our practice experience suggests that living in a regional area can both compound existing
challenges, and give rise to additional challenges, for LGBTIQ+ protection visa applicants. 
This presentation examines some of the issues LGBTIQ+ protection visa applicants living in
regional areas encounter, including issues relating to the ability to obtain and provide
evidence, access to services, the Department of Home Affairs assessment process, and the
overall implications an applicant’s prospects of success. 
This presentation then explores avenues to overcome these challenges including through
partnerships and collaboration, advocacy, and case strategy.
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Partnerships and Best Practices

Gender and sexuality diversity inclusion in the multicultural context
Janet Irvine

Settlement Services International is a community organisation and social business that
supports newcomers and other Australians to achieve their full potential. We work with all
people who have experienced vulnerability, including refugees, people seeking asylum and
culturally and linguistically diverse (CALD) communities, to build capacity and enable them
to overcome inequality.
Our culturally diverse workforce, with up to 70% being born overseas and speaking over 100
languages, supports us to provide more culturally responsive services and lead innovation
through diverse thought and perspectives. However those diverse beliefs can also bring
challenges when it comes to LGBTIQA+ inclusion.
During this panel conversation SSI will share their experience and approach to building
LGBTIQA+ inclusion with their workforce. They will explore the shockwaves of the marriage
equality survey, the role of leadership in inclusion , the purpose of external expertise and the
importance of engaging your workforce respectfully to build inclusion for all.

Multicultural Australia – LGBTIQA+ workplace and practice
Emily Drew

Multicultural Australia is the largest multicultural and settlement organisation in Queensland,
the organisation exists to create a welcoming, inclusive and stronger community; passionate
about promoting positive conversations about inclusion and belonging. Through our work
with migrants and refugees we see a lot of intersectionality in our practice, including clients
who identify as LGBTIQA+. Our practitioners focus on a holistic, culturally humble, trauma-
informed, socially just and holistic approach with our staff and to walk alongside our clients
in their settlement journey. An example of our work with LGBTQIA+ clients - our
Multicultural Pride Group aimed at creating a supported space for young people with
diverse genders, bodies and sexualities, who are from CALD backgrounds in partnership
with Open Doors.
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LGBTQI+ refugee and asylum seeker young adults face significant challenges in
navigating their identities openly while settling in Australia. This can be attributed to a
lack of visibility of their identities, previous experiences with discrimination on the basis
of their LGBTQI+ identity, fears of being outed and not having the language to describe
themselves. They are also at an increased risk of being ostracised from their families
and cultural communities.

Multicultural Australia's has recently finalized accreditation for Rainbow Tick Accreditation in
November 2022, which Emily Drew has led this process. Our journey to being an inclusive,
safe space for LGBTIQA+ people did not start with a formal decision to seek Rainbow Tick
Accreditation, but with a group of staff that identified as LGBTIQA+ and allies motivated to
bring focus to the specific needs to ensure a welcoming, safe and inclusive space for both
colleagues and clients. Through this group, it was recommended and supported by the
Leadership to undergo the process of formal accreditation to ensure a whole of
organization lens to commit in embedding the principles and practices at all levels. The
change process for the introduction of LGBTIQ inclusive practice has been consultative,
inclusive, and respectful of staff and client diversity and beliefs; implementing compulsory
training, policies, an Ally network, changes to the office environment, and client/staff surveys
for continuous improvement. Rainbow Tick is a quality framework that helps organizations
demonstrate a safe, inclusive and affirming services and employers for the LGBTIQ
community.

Counting us in – the social, cultural and settlement experiences of LGBTQI+ young people
from refugee and asylum seeker backgrounds in Australia
Rana Ebrahimi

MYAN has undertaken this research project to address current gaps in research regarding
the unique settlement experiences of LGBTIQ+ refugee and asylum seeker young adults in
Australia and contribute to the optimisation of services and policies relevant to them. We
have been able to do this thanks to a grant we received from the Sidney Myer Foundation
and Pride Foundation Australia.

Key findings:
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There is a lack of specific services tailored to LGBTQI+ refugee and asylum seeker
young adults (e.g. – orientation content is predominantly heteronormative, with minimal
content regarding consent/sexual health and wellbeing norms for young adults). Existing
services are found to be inaccessible in some cases and there is a lack of proactive
outreach services for this cohort (e.g. – providers may have relevant services, but do not
advertise that they are inclusive).
Barriers to service provision include a lack of knowledge, inadequate data collection and
insufficient funding and staff capacity (including a lack of bi cultural workers in services).
To address this, sector participants have suggested building organisational capacity,
developing targeted programs, and connecting with LGBTQI+ refugee and asylum
seeker young adults and their communities to address stigma and facilitate service
improvement.
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Aaditya Rai (he/him)

I’m Aaditya Rai, a gay man with physical
Disability. I’m a Burn survivor and I was raised in
orphanage. I face sexual harassment by boys
and discrimination. Because of my Indigenous
Cast, Disability and sexual orientation and living
with HIV, Bullying and discrimination was
Double. After passing SCL then I came to
know about Blue Diamond Society through
Radio Program. At First, I went to Bds for
counseling. After knowing about myself and
understanding my feeling I came to know I’m
Gay man. Then I thought to open out in media.
I thought after opening in media people,
orphanage boys, wardens, and teachers and
friends would understand what I’m going
through. So, they would accept me more but
when I opened in media as Gay man with
Disability. Very next day heterosexual was
distanced from me. they stopped talking to me.
On 2013 Firstly my Study scholarship was
boycott and no more study was for me. Then I
started joining Blue Diamond Society, I came to
know more about myself and community
people deeply. I started Advocating for LGBTI
Rights. LGBTI community people were not
aware about my issue. They did not know how
to cope with person with Disability. They did
not know that Disability LGBTI we exist. even
withing community, it was hard for them to
accept me. Still I’m fighting for my existence,
and acceptance by LGBTI community people,
Society, and Friends. 

Renting a room is challenging for me because
of my disability land lords don’t gives a rent.
There are many challenges every day I have to
go through. 2018 was the day I continue my
Study of bachelor. Now I’m working at Blue
Diamond Society in LGBTI Right Project as
Program officer. Also, I’m a President of
Rainbow Disability Nepal (RDN). RDN works for
the Disability LGBTI human Rights. It’s a first
loose networks that works for people who
identify them self as Disability and lgbti. It aims
to empower Disability LGBTI youths to
accountable.

Adrian Mouhajer (they/them)

Adrian Mouhajer is the Program Coordinator of
Safety, Inclusion and Justice at ACON. Adrian is
passionate about providing safer and more
inclusive spaces for LGBTQ+ individuals and
communities, especially ones that account for
the intersections of gender, sexuality, class, and
cultural background. They are heavily involved
in work that seeks to promote inclusivity within
Western Sydney and currently work with the
LGBTQ+ communities that exist through
community engagement, development and
outreach. 
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Alison Ryan (she/her) 

Alison is a Senior Solicitor overseeing RACS'
Clinic for applicants affected by the fast track
process. Alison worked with RACS previously
from 2000-2003.
Between 2003-2014 Alison managed and
worked on a range of legal and human rights
programs for the United Nations, Norwegian
Refugee Council and legal organisations in
Palestine, Timor Leste, Cambodia and Sri
Lanka. Alison holds a Masters of Laws focusing
on international humanitarian law.  

Amur

Amur is a co founder of Rainbow Path
Aotearoa New Zealand and currently working
as their part time coordinator. Being a disabled
transgender young person, Amur had to battle
against a life threatening health condition while
navigating the system on his own as he
searched for a way to safety. During his
journey, Amur developed a keen interest in the
legal and policy space, and is currently working
his way through a degree in Law. 
Using the knowledge from his lived experience,
Amur plays a key role in building a wider
awareness and understanding of the policies
and laws that discriminate against LGBTQIA+
asylum seekers, refugees, and migrants, as well
as advocating for adequate official identity
documentation for transgender asylum seekers,
refugees and migrants.

Amur is also active in challenging the health
criteria in immigration policies that discriminate
refugees and migrants with disabilities,
neurodiversity, health conditions, and health
needs, such as gender affirming healthcare. 
Outside of his work and study, Amur enjoys the
company of cats and learning ethnic music
from different parts of the world.

Angela Ramsey (she/her)

Angela Ramsey has been a registered nurse for
over 10 year with a background in midewifery
and critical care. She joined the NSW Refugee
Health service about 4 years because of her
belief in health equity. Angela is passionate
about women’s rights and advocating for
marginalised people through her work as a
nurse.

Bonney Corbin (she/they)

Bonney is an urban and regional planner who
works various intersections of health, violence
prevention and human rights.

Caroline R. Dias (she/her)

Caroline has a Graduate Certificate in
Indigenous studies with a focus on activism and
anti-racist education. She has extensive training
experience, having worked in LGBTIQA+,
multicultural community programs, anti-racist
organising spaces and women’s student
advocacy. 
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Since joining MCWH in 2018, Caroline has
overseen MCWH training and evaluation for
Beyond Cultural Competency, PACE Migrant
Women’s Leadership, Multicultural Women’s
Health Education, Intersectionality and
Preventing Violence Against Women. 
In her current role, she supports an exceptional
training team to deliver these modules to
community groups and workplaces across the
country. Caroline grew up on Wurundjeri
Country (Melbourne) and her family migrated
here from Bengal and Karnataka, India. She is
passionate about challenging carceral feminism
and wants to learn more about how abolition
can apply to everyday life.

Christy Hartlage (she/her) & Jonathan Ng
(he/him)

The Welcome Community Kitchen is a space
for people to come together, cook for
themselves and share food with the
community. Cooking and eating together for
people who are disconnected from their home
enables them to connect and share cultural
practices, feel less isolated, and gain a greater
sense of agency and control in their lives. We
believe that co-design and participation is the
most respectful and inclusive way for services
to work with the community.

Dr Sean Perera (he/him)

Sean Perera is an academic, a writer, an
experiential philosopher and above all a keen
observer of humanity through the critical lenses
of transculturality.

 He holds a PhD in science communication and
is currently a Sub Dean at The Australian
National University, where he researches and
teaches about communication across cultural
barriers. Sean is an Australian-Sri Lankan dual
citizen. He resides in Canberra with his wife
and their toy poodle Zeus. Sean is also a
practitioner of Vedanta meditation and Indian
classical dance

Eli Rubashkyn (they/them)

Eli Rubashkyn is a Colombian born and raised
intersex, non binary person, Eli identifies
politically as a latin, woman of Ukrainian
ancestry with a trans life experience and a non-
binary experience.
They are a human rights activist, pharmacist,
chemist, harm reduction educator, Eli was born
in Bogotá, Colombia, and due to the
heightened violence and chaos experienced
during the 2000 migrated to Asia in order to
seek safety. There she attempted to carry her
studies in the fields of public health and health
care administration at the TMU of Taiwan,
however during a short visit in Hong Kong she
was detained and endured multiple violations of
her human rights, including the right to have a
citizenship,given the incongruecen with her
appearance and the gender expectations as
stated in her passport.
Eli was resettled in Aotearoa New Zealand,
where they began a new life as a pharmacist
and scientist. in 2014 Eli began their work as an
intersex activist, working alongside the Intersex
Trust Aotearoa New Zealand.
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In 2019 Eli co-founded Rainbow Path, an
organization providing assistance and support
to LGBTIQ+ refugees in Aotearoa New
Zealand, and co-drafted the Canberra
statement together with the FDPN on the
access to safety and justice for LGBTIQ+
asylum seekers, refugees, and other forcibly
displaced persons.

Emily Drew (they/them)

Emily Drew is Multicultural Australia's
Accreditation Officer, leading the organization's
accreditations and in continuous improvement
in Rainbow Tick, White Ribbon, Reconciliation
Action Plan and Child Safe Organisations. Emily
has qualifications in Social Work and
Psychology, with experience in both housing,
case management and youth work. They are
passionate about creating welcoming, safe and
inclusive workplaces and communities.

Elizabeth Schmidt (she/they)

Liz is a community organizer and researcher
focused on peaceful outcomes for people in
forced migration and justice in identity-based,
asymmetrical conflicts. She primarily works in
refugee spaces and has been active in
resettlement services, local peacebuilding
initiatives, intergovernmental communication
campaigns, and first response on the Greek
border. 

She is also a founding member of The Body, a
non-profit that provides healing, strategy, legal,
and research support to feminist, Queer,
Indigenous, anti-racist, and anti-imperialist
community organizers. Liz studied Conflict
Management at Kent State University and is
completing a Master of Research at Western
Sydney University funded by Fulbright Australia.

Fahad Jawaid (he/they), Kate Frost (she/her)

Fahad and Kate work at Thorne Harbour
Health's FV Team. Fahad is a Registered
Counsellor and Kate is a Registered Social
Worker. Fahad has lived experience of being a
migrant in Australia. Kate and Fahad have
volunteered at ASRC and have keen interest in
experiences of queer refugees, asylum seekers
and migrants.

Galen Jaffurs (he/him)

Galen Jaffurs is a solicitor at Refugee Legal
with over 8 years of experience working and
volunteering with migrants and asylum seekers.
Prior to joining Refugee Legal in 2021, Galen
worked with Carina Ford Immigration Lawyers
on a diverse range of migration matters and
appeared regularly before the Federal Court of
Australia. He has assisted vulnerable migrants
with the Asylum Seeker Resource Centre,
Maurice Blackburn Lawyers and the
International Organisation for Migration. 
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He has extensive experience working on
protection matters within Australia’s
immigration system and has been involved with
range of LBGTI+ organisations at the
community and professional level.

Ian Seal (he/they)

Ian Seal is Founder and Executive Director of
THREE for All Foundation of which Many
Coloured Sky is the Queer Development
program. Ian has extensive experience in
community development and international
development over 3 decades, mostly in
LGBTQI+ communities, and has worked as a
consultant and project lead on social change
activity for UNICEF, UNDP, the University of
Melbourne and various governments, but
mostly in not-for-profit and pro bono spaces. 
Many Coloured Sky partners with and supports
displaced LGBTQI+ communities in Kenya, DR
Congo and Bangladesh as well as Australia, and
works with other vulnerable LGBTQI+
communities across the Asia Pacific region and
East and Central Africa.

Jamal Hakim (he/him)

Jamal Hakim is the Managing Director at MSI
Australia. He holds two Bachelors in Commerce
and Asian Studies from the ANU, and a Juris
Doctor from RMIT. Jamal was born in Kuwait,
and is of Lebanese heritage. He grew up in
Ngunnawal country in a multi cultural
community, with personal experience of the
impacts of health bias against people of colour. 

Having worked in complex environments
throughout his career, Jamal aims to balance
culture, commercial sustainability and mission.
He currently holds several board appointments,
including with Democracy in Colour and MS
Health Pty Ltd. In 2020, Jamal was elected as a
Councillor for the City of Melbourne.

Janet Irvine (she/her)

Janet Irvine is the Manager of SSI Diversity
Training, an initiative of Settlement Services
International (SSI), to provide learning solutions
that build culturally responsive workforces.
Janet has extensive experience working with
newly arrived families from a refugee
background as a counsellor, caseworker and
educator. This experience and her role
providing a range of training for child
protection and out-of-home care caseworkers
has cultivated her passion for creating learning
spaces for people to hone their skills to be
more culturally responsive and trauma
informed.

Jirim Kim (she/her)

Jirim Kim is attorney at law. She has been
working as full-time public interest lawyer at
GongGam Human Rights Law Foundation since
2017. She works primarily for refugees, migrants
and LGBTIQ people in Korea. As member of
‘Korean Refugee Network’ and ‘Rainbow
Refugee Network’, she is participating
vigorously in improving refugee’s status in
Korea by representing them in Court and doing
various comparative law researches. 
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She has published an academic paper about
‘Understanding asylum seeking based on sexual
orientation of gender identity’.

Jéan-Louise Olivier (she/her)

Jéan-Louise is a current PhD candidate at the
University of Newcastle, Australia. She was
born a settler in South Africa and currently lives
and works on unceded Awabakal and Worimi
Country. Her PhD is working with community
networks of care for women from refugee
backgrounds in Newcastle. Through engaging
in feminist research practice, Jéan-Louise is
interested in using creative methods as a way
of disrupting conventional research practice
and to engage in meaningful co-authorship
with women involved in the PhD. She has
worked in refugee advocacy in Cape Town,
South Africa and has ongoing involvement with
several refugee advocacy groups in Newcastle.

John Ssenyonjo Lucretia (she/her)

My name is John Ssenyonjo Lucretia. A
Ugandan transgender woman seeking asylum in
Kenya Kakuma Refugee camp, aged 23 years
now.

Ju Bavyka (they/them)

Ju Bavyka is an artist, writer and community
organiser who works across different methods
and materials. 
Currently living on the unceded lands of the
Gadigal and Wangal peoples in Sydney (Eora
Country), and with cultural ties to Kazakhstan
and Germany, Ju’s practice is informed by the
intersection of artistic/everyday research,
practices of hospitality/generosity, the sauna,
labour conditions and survival tips.
Their writing has been published in Liminal
(2022), Runway Journal (2022), un Magazine
15.2 (2021) and Cp 20 (Yellow George/Schmick
Projects, 2021). They participated in the
Firstdraft Writers Program in 2021 and self-
published the poetry collection the moment
you realise what you don’t have to be in 2022.

Kashindi Shabani Gady (they/them)

I fled the DRC in 1998 and moved to Ireland to
seek asylum on grounds of sexual orientation
as a gay man. There I worked with several
NGOs and learned how to support vulnerable
populations, including LGBTI communities, in
exercising their human rights to healthcare,
security, shelter, and emotional support. My two
decades in Ireland were incredibly rich, but I
knew my community needed me back home. 
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The DRC government had tried to criminalise
homosexuality in 2016. That effort failed, but
homophobic and transphobic rhetoric and
attacks were on the rise and getting worse.I
returned to Bukavu in 2017 and co-founded
Savie Asbl, an NGO that fights anti-queer
hatred and works to increase the number of
workplaces in the DRC that are LGBTI-inclusive
.

Leanne Wang (she/they)

Leanne (Lee) Wang is a Community Health
Promotion Officer working across both the
Multicultural Engagement and Community
Development and the LGBTQ+ Women’s
Health program.

Loc Nguyen (they/them)

Loc is the Community Health Promotion Officer
for Multicultural Engagement & Community
Development at ACON. They lead programs
and initiatives that span the focus areas of
LGBTQ+ and multicultural communities, HIV
health promotion and Western Sydney. Loc
was one of the key members who developed
ACON’s first Multicultural Engagement Plan.
They are also the co-chair of ACON’s
Multicultural Working Group and CALD Gay
Men’s Action Group.

Manu Kailom (he/him)

Manu Kailom is the Peer Support and
Community Development Officer for Many
Coloured Sky, leading MCS's work in support
of Queer Refugee and Asylum Seeker Peers in
Victoria, as a lived-experience member of this
group and skilled community leader. Under
Manu's leadership QRASP has grown into a
large and engaged community. 

Lucy Nicholas (they/them)

Lucy is an academic at WSU where they direct
Genders and Sexualities Research and teach
Sociology. They are interested in gender and
sexuality diversity, social and political theory,
queer theory, whiteness and feminisms.

Nerkez Opacin (he/him)
 
Nerkez Opacin is a multidisciplinary researcher
and educator. He has in-depth experience and
knowledge working around peacebuilding and
reconciliation approaches involving
transgenerational trauma, as well as expertise in
evaluating intervention programmes in post-
conflict settings.
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Masha Beketova

Masha was born in Kharkiv, Ukraine, and lives in
Germany since 2004. Masha Beketova is
working on a PhD thesis “Queer 'post-soviet'
diaspora in Germany beyond (In)visibility and
(self)exoticization” in Slavic cultural studies and
Gender Studies at the Humboldt University in
Berlin, and holds a Rosa-Luxemburg
Scholarship. Further research interests are
queer-feminist and diasporic activisms,
literatures and arts, intersectionality and
translinguality.

Michelle Soe Moe (she/her)

Michelle S. Moe is currently working as Equal
Asia Foundation’s (EAF) Program Officer in
Bangkok. She has experience working with
human rights-based organisations for over
three years, specializing in communications and
advocacy. Michelle’s area of work at EAF
largely focuses on LGBTIQ+ individuals who are
refugees, and who have gone through or are
going through forced displacement and
immigration detention. Michelle has worked at
the Asia Pacific Refugee Rights Network
(APRRN) and she was responsible for
expanding the membership network, managing
their social media platforms, and for improving
information sharing within and beyond the
organisation's network in regards to refugee
advocacy.

Michaela Rhode (she/her)

I am an Associate Solicitor at the Asylum
Seeker Resource Centre (ASRC) where I
coordinate a migration law clinic that assists
people seeking asylum who fear persecution
due to their sexual orientation or gender
identity.

Mohamed Al Abri (he/him)

Mohamed (د he/him/his is a gay/queer cis (ُمحَمَّ
man, immigrant, displaced, and person living
with HIV. He enjoys discussions on
intersectionality and belonging and shared his
liver experience with mixed
Emirati/Omani/Lebanese heritage escaping a
country where sodomy is punishable by death.
Mohamed grew up in Abu Dhabi, United Arab
Emirates and moved to Australia at the age of
16 as an international student. 
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Nayonika Bhattacharya (they/she)

Nayonika is a 6th year Arts/Law student with a
passion for having uncomfortable conversations
in a safe space with all the communities she is
a part of. She draws on her experiences as a n
international student, migrant woman of colour
to think about ways to educate people to fill
the gap between knowledge, practice and
community safety. She started the 'SexEd and
everything they got wrong' video series
alongside the founders of Consent Labs in
2020, has helped in consulting with the content
for several Sexual and Peer Health programs
and has been actively involved in having
conversations about consent, sexual and mental
health with the student community since her
time on the SRC began in 2019. 
She has previously been a student advisor for
MHAHS and is currently a Youth Disability and
Sexual Health advisor for the Multicultural
Youth Affairs Network and a Youth Advisor on
Cultural Communication for NSW Health.

Rana Ebrahimi (she/her)

Rana Ebrahimi is the National Director of the
Multicultural Youth Advocacy Network Australia
(MYAN). She leads MYAN to advocate for
young people from refugee and migrant
backgrounds’ rights and best interests in policy
and practice. 
Rana is an expert in social inclusion and
humanitarian ethics. She is the first Iranian
woman to be a National Head of Office for the
United Nations High Commissioner for
Refugees (UNHCR) in Iran. Rana is the
President of Equal Employment Opportunity
Network and director on board of Australian
Youth Affairs Coalition. Rana is also a member
of several advisory groups including Welcoming
Australia.

Rani Pramesti (she/they) 

Rani Pramesti is a proud Peranakan-Hokkien-
Javanese person living, loving, and creating
across Kulin Country (Melbourne, Australia),
Toraja and Jakarta (Indonesia) and Ohlone
Country (San Francisco). 
Rani is the Senior Project Officer for the
National Education Toolkit for Female Genital
Mutilation / Circumcision Awareness (NETFA)
at the Multicultural Centre for Women’s Health
(MCWH).
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They are passionate about nurturing the
leadership of under-estimated communities.
Rani is particularly devoted to working with
First Nations, Black and People of Colour
communities. Their purpose is to contribute to
humanising those who have been dehumanised.
In their life, they are guided by their core values
of Service and Justice.
Rani holds a Bachelor of Social Work (First
Class Honours) from the University of Sydney
and a Bachelor of Dramatic Art from the
University of Melbourne’s Faculty of the
Victorian College of Arts.
Rani is also the Board Secretary for
Switchboard Victoria and part of the Impact
and Influence Committee for Plan International
Australia.

Renee Dixson (they/them)

Renee Dixson has been working as a human
rights defender at the international and national
levels from Ukraine since 2004. As a result of
visible work, they were forced to leave Ukraine. 
They are an emerging academic and human
rights advocate that build bridges and make a
systematic change to support LGBTIQ+
displaced people, including through leading the
non-for-profit Forcibly Displaced People
Network, the first Australian LGBTIQ+ refugee-
led organisation in Australia
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Renee is also completing their PhD  at the
Australian National University where they build
the first in the world digital archive of oral
histories about LGBTIQ forced displacement. 

Satrio Nindyo Istiko (he/she)

Tiko is a queer person living in Meanjin. He/she
is currently doing a doctoral degree in public
health at the University of Queensland. He/she
is also co-peer leader of Third Queer Culture,
which is a collective for queer people who have
the lived experience of seeking safety on the
basis of gender and sexual orientation.

STARTTS Walk On Walk Strong Group

Walk on Walk Strong group is a peer led and
peer run support group operating under the
banner of NSW STARTTS, we are two groups
of LGBTIQA+ refugees and asylums seekers
who meet fortnightly in Parramatta and
Blacktown LGAs with the intention to provide
peer support, networking, advocacy, capacity
building and resource sharing. 
We provide a safe space for queer refugees
and asylum seekers to establish a sense of
belonging and a link to a an accepting
community.
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She is currently undertaking a PhD at the
Sydney Southeast Asian Studies on
community-led protection approaches for
refugees, focusing on the experiences of
LGBTIQ+ forcibly displaced people in
Southeast Asia.

Taya Ketelaar-Jones (she/her)

Taya Ketelaar-Jones is the Senior Lawyer at
Tasmanian Refugee Legal Service (‘TRLS’).
TRLS provides free migration advice and
representation for refugees and asylum
seekers, as well as temporary visa holders
experiencing family violence.
As a queer lawyer Taya has a particular interest
in LGBTIQ+ displacement. Taya represents
clients in applications for protection visas based
on sexuality and gender identity and has
recently developed the ‘LGBTIQ+ Protection
Visas’ Project which TRLS will launch in 2023.
Taya regularly delivers professional
development and legal education sessions on
various aspects of immigration law. Taya also
manages the Family Violence Migration Service
at TRLS for temporary visa holders
experiencing family violence.
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Suman Nepal (he/him)

NI am Suman Nepal working with Blue
Diamond Society as a program manager with
national human rights program in Nepal. I
started my career with Blue Diamond Society in
2012 as youth community volunteer activist and
since then I have been an integral part of LGBT
activism and movement. I joined organization as
a full-time employee from 2014 and since then
there has been no turning back and have
engaged with community work and activism.
My day-to-day work included; advocacy,
meeting with stakeholders, government ministry
and local law and policy makers, National
Human Rights Commission and UN agencies.

Tamara Megaw (she/her)

Tamara Megaw has a MA in Development
Studies (Critical Social Policy) from the
International Institute for Social Studies in the
Hague, Netherlands. She works at the
University for Technology Sydney-Institute for
Sustainable Futures (UTS-ISF) on research
related to development effectiveness, gender
equality and social inclusion. 
From 2017-2021, Tamara conducted applied
research about women’s empowerment in
refugee protection programs through UTS-
ISF’s partnership with Act for Peace, The
Border Consortium and OfERR.  
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Tina Dixson (she/they)

Tina Dixson is a PhD candidate at the
Australian National University researching the
lived experiences and construction of narratives
on queer and trans women’s forced
displacement and violence. Tina’s research
focuses on trauma theory, gender studies,
migration studies and queer theory.
In 2012 Tina and her partner Renee Dixson
became displaced due to their LGBTIQ+ human
rights work in Ukraine and settled in Australia.
Tina is formerly a co-founder of the Forcibly
Displaced People Network. She has
contributed to a range of work on LGBTIQ+
displacement within Australia and
internationally.

Thomars Shamuyarira (he/him)

I am a transgender man, a forcibly displaced
migrant from Zimbabwe, I have been living and
working in South Africa since 2011. I am a
Human & LGBTQI+ Rights Activist, and an
Advocate for change, the founder, and the
Director of The Fruit Basket, an organization
that supports African Lesbian, Gay, Bisexual,
Transgender, Queer, Intersex + (LGBTQI+)
forced migrants, asylum seekers, refugees, and
stateless persons living in South Africa.
My displacement background/experience and
other lived experiences, passion, and frustration
drove me to pursue my passion for helping
others through activism and 
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advocacy, the frustration of struggling to find
help with the challenges I was facing as a
transgender refugee, and my experiences as a
refugee navigating life in a foreign land
continue to push me to seek justice, dignity
restoration and access to basic human rights,
services, protection, support and programs for
myself and others like me.

Valery Brennan, PMP (she/her/elle)

Valery has over 15 years of service with the
Canadian federal government and joined
Immigration Refugees and Citizenship Canada
in 2010. Since joining the Department, Valery
worked on multiple large-scale projects,
including the Syrian Refugees Operation. She
also worked as an immigration officer in the
Caribbean, Africa and India. She also served
various positions at the executive level in
Ottawa, Canada before becoming the
Migration Counsellor assigned to Australia, New
Zealand,Tonga, Samoa, Vanuatu and Fiji, in
September 2021.
She holds a Bachelor in political science and
communications, a Master’s in Business (project
management), a Project Management
Professional (PMP) certification and a graduate
certificate in Public Administration.
In her personal time, she enjoys traveling,
snowboarding, crocheting, running and
spending time with her family.



CANBERRA EDITION OF THE QUEER 
DISPLACEMENTS 15-16 February 2023 

The Canberra edition of the Queer Displacements is presented with funding from the ANU
Gender Institute and support of the Humanities Research Centre. 

Border-Crossing Queers: Writing and Researching Journeys of Resistance: A workshop
with Prof. Churnjeet Mahn
University of Strathclyde Glasgow

February 15, 2023 2pm – 4pm  | ANU, Building 146, RSSS, Room 1.21, Lectorial Room 

Who should attend: academics at all stages of their career, graduate students and anyone
else using writing as a tool of resistance.

What can we learn from looking at the history and experience of migration through a queer
lens? How does this approach open up new routes to transperipheral solidarities across
communities? This workshop considers histories and stories of queer migration, travel and
displacement.

Free but bookings are essential as spaces are capped at 20. 
Light refreshments will be provided. 
Book here
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https://www.eventbrite.com.au/e/border-crossing-queers-writing-and-researching-journeys-of-resistance-tickets-490348223737


CANBERRA EDITION OF THE QUEER 
DISPLACEMENTS 15-16 February 2023 

Queer Displacements: Leadership, Partnership & Belonging – discussion panel and a book
launch 

February 16, 2023 6pm – 7:30pm | ANU, Building 146, RSSS, Room 1.28, Auditorium

The panel will feature a discussion by Renee Dixson (the chair of the Forcibly Displaced
People Network), Prof. Churnjeet Mahn and Marianna Polevikova (Chair of Ukrainian
LGBTIQ+ NGO For Equal Rights). Marianna Polevikova has evacuated LGBTIQ+ community
from the temporarily occupied Kherson in Ukraine at the beginning of Russian invasion and
has been supporting those not able to leave. 

The aim of the panel is to hold a comprehensive conversation on the current issues in the
LGBTIQ+ displacements space combining an academic, activist and lived experience
perspectives. The event will bring together the focus on the LGBTIQ+ rights globally and
drivers of displacement as well as discuss best practices of supporting LGBTIQ+ forcibly
displaced people. 

The event will conclude by the book launch: Queer Sharing in the Marketised University ed
by Churnjeet Mahn, Matt Brim, and Yvette Taylor. 

Register to attend here 
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https://www.eventbrite.com.au/e/queer-displacements-leadership-partnership-belonging-discussion-panel-tickets-490350911777


EVENTS BY OUR FRIENDS 
FOR YOU TO EXPLORE

DADDY’S CAN BE DIVAS TOO!

21 February and 23 February

Working Kind Collective - The Garage
Mama MadB spreads Mad Majikal Luv all around the place but how the heck did they get to
be MadB. Parent, Deity, Artist and Performer!
Ticketed event: https://prideamplified.au/events/daddys-can-be-divas-too/

Author talk with Danny Ramadan

24 Feb, 6:30 pm – 7:30 pm

Better Read Than Dead, 265 King St, Newtown NSW 2042, Australia
Join Danny Ramadan as he discusses his latest book, The Foghorn Echoes. Danny will be in
conversation with Daniel Nour.
More details: https://www.betterreadevents.com/events/author-talk-with-danny-ramadan

Book signing with Danny Ramadan 

24 February 2:30pm 

The Bookshop Darlinghust 

71

https://prideamplified.au/events/daddys-can-be-divas-too/
https://www.betterreadevents.com/events/author-talk-with-danny-ramadan


HOW TO GET THERE 

How to get to Western Sydney University 

The easiest route to Western Sydney University is by taking the train to Parramatta. Take
the T1 train to Penrith, via Parramatta. The train takes just over 30 minutes.

To access up to date train time and find out about delays, download TripView app or visit
transportnsw.info 

To access your train, you can buy an Opal card at most train stations or use any debit card
(contactless payment) to pass the barriers onto the platform. Your card will automatically
deduct the correct amount for the fare. Make sure you tap the same card when you exit the
barriers. 

You can use Google Maps to find other public transport options. Sydney has public buses,
ferries, metro and light rail. You can find all timetables on
https://transportnsw.info/routes/train

Please note, concession (discounted) tickets are only available to people that meet specific
conditions and with evidence. Always buy a full fare ticket if you are not sure you are eligible
for discounted ticket to avoid being fined. 

You can order a rideshare or Taxi on Uber, Didi, Ola, Lyft, 13 Cabs.
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HOW TO GET THERE 

How to get to the conference building

The Conference is held at 1 Parramatta Square Peter Shergold Building.
The building is a 240m or 2 minute walk once you leave Parramatta station. The conference
is on level 9. 
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WHAT TO DO IN SYDNEY

Sydney Opera House and Harbour Bridge
Royal Botanic Garden
Australian Museum of Contemporary Art Australia in the Rocks

World Pride 2023

To find events at World Pride, visit sydneyworldpride.com or follow Sydney World Pride on
social media. The Sydney World Pride Festival Guide has a comprehensive list of free and
paid events during World Pride. 

Going to the beach 

Nothing says Sydney like a day at the beach (when you are not attending the Queer
Displacements conference)! Visit Manly or Bondi – two of the most famous beaches in
NSW.

To get to Manly, catch the ferry to Manly from Circular Quay. 
To get to Bondi, catch the train to Bondi Junction (T4) and the 379 or 333 bus. You can also
catch the 333 bus directly from Martin Place.

Sightseeing 

Sydney has loads of beautiful things to see, for free! A few of our favourites are: 

Whatever you do in Sydney remember to use protection (hats, sunscreen, masks, condoms,
gloves and more). 
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Name Service Contact Hours

LifeLine
Australia

Crisis support;
suicide prevention

13 11 14 24/7

QLife

LGBTIQ+ counselling
service; peer
supported telephone
and web services

1800 184 527
Webchat: www.qlife.org.au

3:00pm to
midnight daily

Beyond Blue
Telephone and
online counselling

1300 22 4636
Webchat www.beyondblue.org.au

24/7

headspace
Mental health
counselling

Online support Headspace
Parramatta (2 Wenworth Street)
https://headspace.org.au/log-in/?
redirect=

9am – 1am daily
In-person times
vary

ReachOut
Text-based chat
with a peer worker;
ages 18-25

Book a chat online,
https://au.reachout.com/peerchat

Monday –
Friday 1-8pm

AOD
Information
Service

Counselling, support
and information on
alcohol and other
drugs

Sydney: 1800 793 466
Western Sydney: 1300 887 000

24/7

ACON
LGBTI+ ounselling
(paid); HIV; drug and
alcohol

(02) 9206 2000

By appointment
Intake
Form (02) 9206
2000

IF YOU NEED SUPPORT

For a comprehensive guide of LGBTIQ+ services in Australia visit
https://qlife.org.au/resources
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FEEDBACK

FDPN is continuously seeking feedback in order to
improve the quality of the conference and its delivery.

Please scan the QR code to provide your feedback. 
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DONATE 

SHOP 

All of us strive to be safe, supported by our communities
and chosen family and treated with dignity. Forcibly
Displaced People Network breaks the silence around
LGBTIQ+ displacement and stops the erasure of our
experiences. We create a safer place for LGBTIQ+
displaced people, a loving community, a safe home and a
life in dignity. 

Scan the QR code to become our monthly supporter.

Please scan the QR to shop our custom designed posters.



LEARNINGS & COMMITEMENTS

The most important thing I learned is:

Next week I will do: 
(reflect what you can start doing, improve or do differently) 
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LEARNINGS & COMMITEMENTS

My commitment to LGBTIQ+ forcibly displaced people is:

I will never:
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